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“ Offering short breaks care 
means I can still work,  
as well as support a  
local child”



What is short breaks foster care?

Short breaks foster care offers 
children and their families some 
space from each other; this might 
be in response to a sudden crisis/
emergency in the family or to 
provide regular planned breaks e.g. 
one week each month.

The primary purpose of short breaks 
care is to provide support to enable 
the child to remain living in the long-
term with their own family. Regular 
breaks may make all the difference 
in helping a family cope. It may be 
that the child’s behaviour is quite 
demanding and the parents may be 
struggling. It may be that the parents 
have their own emotional problems 
and don’t have the space to attend 
to the child’s needs.

Short breaks foster care can be 
offered on a regular basis to provide 
‘time-out’ for full-time foster carers 
who are looking after children who 
require a lot of attention. Regular 
short breaks provide breathing space 
for the child and the foster carer, 
which will help the child or young 
person to remain in that placement.

Below are some examples of when 
short breaks foster care can be 
needed:

Amber (7) and Alex (5): live with 
their Mum; Julie, and baby sister. 
Julie is suffering from severe post-
natal depression as she did, similarly, 
after the birth of the older two 

children. Julie is quite an isolated 
young woman and has no support 
from her family. Julie’s social worker 
and health visitor are extremely 
concerned about the care of Amber 
and Alex at weekends when there is 
not the “safety-net” of school.

Julie’s social worker is requesting 
a short breaks foster carer to 
look after Amber and Alex every 
fortnight from Saturday morning, 
for an overnight stay and to return 
them home on Sunday tea-time. 
The duration of this would be until 
Julie recovered sufficiently from her 
post-natal depression to resume 
full-time care of her children. Short 
breaks care would give Julie a 
much needed break and prevent the 
children having to be taken into full-
time foster care.

Sean (11): is with Midlothian foster 
carers and it is expected he will 
remain there for at least another six 
months. Sean’s foster carers had 
planned an Anniversary weekend, 
for just the two of them, which was 
booked and paid for well in advance 
of Sean’s placement commencing.

Sean’s foster carers have requested 
a “one-off” short breaks weekend.

John (13): lives with his Mum 
who keeps poor health. Despite 
considerable family difficulties 
multi-agency support services have 
managed to sustain the level of 
care for John to remain at home. 
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However John’s social worker 
has now made a request for short 
breaks care, hoping John can spend 
one weekend a month in a positive 
family environment at the same 
time allowing his Mum a break from 
looking after a teenager.

Why choose short breaks care?

Foster care involves looking after 
someone else’s child or teenager 
in your home and working towards 
the child returning home. Even if 
the child is of school-age it can be 
difficult for someone in full-time 
employment to have children placed 
during the week. This is because 
carers are expected to be available 
during the day for the regular 
meetings with Social Workers and 
other professionals or to respond to 
emergencies with the child.

If you are employed full-time you 
may be interested in short breaks 
care, offering weekend short breaks 
on a regular basis, for example 
every other weekend.

Short breaks caring is a challenging 
job but it provides many rewards. 
Many carers find short breaks 
fostering enriches their own, and their 
children’s, experience of family life.

What do short breaks carers do?
Offering short breaks care is not 
like caring for your own children. 
Many children bring emotions and 
behaviours, which can be quite 

challenging for carers to cope with. 
These may reflect the difficulties 
the children have experienced or 
even their uncertainty about being 
in the ‘strange’ environment of 
short breaks care. Building up a 
trusting relationship with a wary or 
withdrawn child can take a lot of 
time and requires patience along 
with the reassurance of consistency 
and regular routines.

Short breaks care should offer 
children a positive family experience. 
Many carers enjoy the opportunity 
to get involved in activities, for 
example swimming or football, with 
the children having short breaks. 
You can have an invaluable role of 
encouraging children to develop 
new skills and confidence.

Who can be a short breaks 
foster carer?

We need many different kinds of 
short breaks carers to match the 
many different children requiring 
this service. There is no ‘ideal’ short 
breaks foster carer. You may, or 
may not, have children of you own. 
You may be single or in a stable 
relationship. Above all we are looking 
for people, over the age of twenty-
five who are flexible, patient, like 
children and have plenty of energy.
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Support and supervision

Once you are approved as a short 
breaks foster carer you will have 
your own supervising social worker, 
from the Family Placement Team, on 
hand to give advice, guidance and 
supervision. You will also have the 
opportunity to attend regular support 
groups with other foster carers and 
take part in ongoing training.

The children you are looking after 
will also have their own social 
worker.

For more information please contact the duty worker at the  
Family Placement Team on: 0131 270 5678 or 
Family.PlacementDuty@midlothian.gov.uk
www.midlothian.gov.uk/fostering

Equipment

The Family Placement Team will pro-
vide you with the essential equipment 
you might need, including, towels, 
stairgates, push-chairs etc for the 
young people you look after.

What happens next?

If you would like to find out 
more please contact the Family 
Placement Team and you will be 
visited at home by a social worker 
from the Family Placement Team 
who can discuss any queries you 
have in more detail.


