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CPP Board Minutes
Thursday 7th December 10.00am via Microsoft Teams

Present: Annette Lang, Ann Stewart-Kmicha, Bryan Pottinger, Dave McCallum, Dona Milne, Emily Brown, Grace Vickers, Kevin Anderson, Lesley Kelly, Nick Clater, Nick Croft, Roddy Henry, James Robertson, Pauline Winchester, Kelly Parry, Jim Sherval, Joan Tranent, Sam Carlin, Michelle Strong, Gill Main

Apologies: Audrey Cumberford, Craig Sheerin, Fiona Robertson, Gary Clark, Hilary Sangster, John Dunn, Morag Barrow, Murray McEwan, Penelope Curtis


Minutes

	Item
	Minutes
	Actions

	1. Minutes 

2. Matters Arising 
a. Bylaw Updates
b. CPP regional meeting 


	Approval on Nov 23 minutes 

 
a) A meeting has taken place on Bylaws further work is required to consider what other authorities use bylaws or policy changes for.
b) An email to community planning leads across the South East of Scotland including the Borders. Annette met with East Lothian who have confirmed they are happy to participate. The agenda will cover structures of community planning, good practice and identification of any cross boundary issues we can work on together. 
	

	3. Action Log
	Action log was reviewed and updated. 
	

	4. CPWG Update & Asks 
	LK provided an update on the CPWG meeting. For more details please see the attached:


The CPWG had the following asks of the CPP Board: 
1. Community members are finding it difficult to keep on top of everything that is happening. How do senior leaders ensure everyone is aware of the multitude of initiatives? 
2. There is lots of good information on active travel and transport projects, could the Council produce an info graphic on projects going on?
3. The CPWG wanted to highlight the need to continue to deliver and develop high quality youth work opportunities.

Annette drew the Board’s attention to the opportunity to contribute to the national CLD review. Annette also drew the Boards attention to the benchmarking report undertaken nationally on CLD. For more details please see the links below:
Independent Review of Community Learning and Development: terms of reference - gov.scot (www.gov.scot)

CLDSC Report on Local Authority Community Learning and Development Budget Allocation 2023/24  | CLD Standards Council for Scotland

Lesley outlined that in September 2023, the TSI Scotland Network undertook research with Chief Officers of TSIs to establish how involved the local third sector had been in the development of UKSPF, and to identify learning for both the third sector and the UK Government.   Alongside a full research report, the Network has produced a summary document and two case studies from Clackmannanshire and Midlothian.
Overall, the research identified that across Scotland there had been limited engagement with the third sector over the Investment Plan and how UKSPF funding was distributed locally. I am delighted to say that Midlothian was one of the few areas which bucked this trend, and the Network included it as one of two case studies promoting good practice.
The research included a set of recommendations for the UK Government, with the key one being a request not to end the UKSPF without their being an alternative fund in place.
You can find the full set of research papers here: UK Shared Prosperity Fund (UKSPF) – TSI Experiences of Engagement (Nov 23) – TSI Scotland Network


	










KA to take the request of an info graphic to transport team and secure appropriate support













	4. Cost of Living Task Force Update
	The Council audit report identifies the establishment of a cost of living task force was identified as a positive initiative that has improved services. The focus of the last cost of living task force group was employability. This was because employability is a key driver to reduce child poverty. The cost of living task force were impressed with the range and impact of employability services offered. CP Board members can access information on employability services from the link below as well as the No One Left Behind Operating Plan for Midlothian: NOLB Midlothian's Employability Strategy and Action Plan for Employability
 




There is also information available on the key services and trusted partners and their operating hours over Christmas. Please see below:
[image: ]

The CPP Board were also reminded of the additional support available through the cost of living task force including: Warm and well hubs (local people can ask for Alex at the warm and well hubs for free food if they do not wish to state they require free food), Wash & Dry clothes service and also the free food which is reheatable and delivered by the Red Cross to people’s homes (referral only) 

Grace Vickers suggested that case studies from employability and also from Midlothian Young People awards could be used to promote positive stories of adults and young people. 

	

	5. National Equally Safe Strategy 
	The National Equally Safe Strategy was launched 2017 but has been updated and relaunched December 2023. The vision of the strategy is “A strong and flourishing Scotland where all individuals are equally safe and respected, and where women and girls live free from all forms of violence, abuse and exploitation – and the attitudes that help perpetuate it”. Equally Safe recognises VAWG as a major public health issue and sets out a commitment to adopting a public health approach to tackling VAWG, which focuses on preventing VAWG before it occurs. 
	

	6. Midlothian’s Equally Safe Draft Strategy & Board Discussion
	Joan Tranent presented Midlothian’s draft Equally Safe Strategy 2023-2027. The document outlines what is VAWG and what we have achieved so far. The estimated female population of Midlothian is 49,000 and with 1 in 3 experiencing domestic abuse, it is a worrying statistic. The plan sets out the strategy for Midlothian with key actions to reduce violence against women and girls. Feedback and comments are welcomed and we would ask these are submitted by: 15th January 2024

Rebekah was thanked for her co-ordination work and pulling the strategy together along with the Improvement Service. 



The following link may be of use to those working in this area: Respect Her Space – The City of Edinburgh Council

	

All feedback by 15.01.24

	7. Views of 772 young people – youth work

	Please see presentation attached which outlines the responses of 772 young people in relation to what youth work opportunities they would like:


Grace Vickers suggested we need to identify and communicate a variety of positive stories on impact children and young people are having in their communities. Annette will contact Lynn Cochrane to progress this. 

Public Health highlighted the results of the following research which supports the need for youth work and work experience: Youth Volunteering – Get Involved (nhslothian.scot)

Work Experience – NHS Lothian Careers

	Keith to contact Annette in regards to focus groups with young people in relation to Sestran funds from the community bus fund – how to move towards a world class bus service. Will provide update at January meeting.  Aiming to complete work by June/July 2024


 

	8. LHEES Presentation

	Emily Brown presented the Local Heat & Energy Efficiency Strategy highlighting key policies, local authority progress, heat network zones, net zero solutions, funding, and investment. For more details please see the attached:





	Cllr Pottinger to put Emily in touch with training academy at Hardengreen

	9. City Deal 
	Kevin Anderson provided an update on City Deal and took the partnership though the dashboard which had updated details. Leaders have met with their counterparts at the Dunard Centre to explore the outreach benefits for Midlothian. 
	

	10. AOB
	Lesley Kelly highlighted that Edinburgh Ukraine partnership scooped two awards at the 2023 Scottish Public Service Awards hosted at the Scottish Parliament on Wed 6 Dec  – Commercial Partnerships and Voluntary Sector Partnerships. EVOC News - EVOC

Management information from Edinburgh College for Midlothian to students:



     

Midlothian Libraries won the SLIC Service Excellent Award which put communities at the heart of their service.  
SLIC
 
	

	
	Date of next meeting 25th January 2024 
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Midlothian Employability Delivered and Coordinated by CLLE and the Midlothian LEP plus

2023











NOLB Funds



All Age Employability

Parental Employability Support

Co-ordinated through the Midlothian Local Employability Partnership Plus

Scottish Gov monitoring team, formal reports quarterly and an annual report



















All Age Employability

Julia.ellison@midlothian.gov.uk

































12 Employability Standards – Evaluation and Conintuous Improvement

















What People Told Us Helped The Most……….with Employability





Which types of employability support have helped you most?



One to one support	Confidence building	Careers advice	Preparing for interviews	Completing job applications	Gaining skills through courses	Careers	Mentoring	Job coaching	Managing your money, debt and getting all the benefits you are entitled to	Coaching	Work placements	Getting a better job	Managing health problems	In work support to get a better job or change	Job schemes like kickstart	In work support to keep the job you have	42	30	29	29	27	21	18	18	16	14	11	9	7	7	4	3	1	













The Impact of Our Support – CLLE & Partners





What difference has the employability support you received made?



Improved my confidence	Helped me fill out application forms	Helped me prepare for interviews	Helped me with job searching	Helped me to apply for jobs	Helped me get volunteering experience	Helped me get a new job	Improved my mental health	Helped me get my first job for a while	Helped me get into college	Helped me secure a place on a training programme	Improved my reading skills	Improved my numeracy skills	Improved my writing skills	Helped me secure funding for training	Helped me get a higher paid job	Helped me get into university	Helped me prepare a portfolio	43	35	30	30	25	22	19	16	15	13	11	9	8	8	6	3	3	3	



















		 		 
We asked respondents to indicate what types of support the partnership should fund from NOLB Scottish Government Funding. 
 				

		Type of Support to be funded		Priority Level by young people		Priority Level by adults		Priority Level by parents

		Careers Advice		57.89%		29.82% (4th equal priority)		19.30%

		Completing job applications		61.40% (3rd priority)		35.09% (1st priority)		17.54%

		Confidence Building		68.42% (1st priority)		31.58% (3rd Priority)		19.30%

		Gaining skills through courses		63.16% (2nd priority)		33.33% (2nd Priority)		21.05% (3rd equal priority)

		Gaining work related qualifications		59.65% (equal 4th Priority)		29.82% (4th equal priority)		17.54%

		Getting a better job		42.11%		28.07%		21.05% (3rd equal priority)

		In work support to get a better job		42.11%		22.81%		19.30%

		In work support to keep the job you have		36.84%		24.56%		14.04%

		Job Coaching		42.11%		21.05%		19.30%

		Job Schemes like Kick Start		35.09%		17.54%		12.28%

		Managing health problems		43.86%		21.05%		15.79%

		Managing your money/debt and getting all the benefits you are entitled to 		38.60%		22.81%		24.56% (1st priority)

		Mentoring		50.88%		19.30%		15.79%

		One to one support		59.65% (equal 4th Priority)		28.07%		22.81% (2nd Priority)

		Preparing for Interviews		52.63%		29.82% (4th equal priority)		17.54%

		Work Placements		47.37%		19.30%		15.79%















The Employability and Learning Directory is a simple guide to a wide range of services which provide learning, training and employability options for people living in Midlothian.



You can use the directory to look for work, training or support with any employment-related matter. Service providers can also use it to help them refer clients to the most appropriate sources of support.









Employability and Learning | Midlothian Council







It's all about the Partnership – No Wrong Door



Recruitment and Skills Centre

The Recruitment and Skills Centre (RSC) at Fort Kinnaird shopping center supports jobseekers to gain and retain employment. It works in partnership with other agencies (including Midlothian Council) to provide a service throughout Edinburgh, Midlothian and local areas.

This service includes maintaining a current list of local vacancies. RSC also supports jobseekers, such as help to create and update CVs, complete application forms and get access to information and events.



IEE Transferable Skills Academy - YouTube



































































Scale and Outcomes





LGV driver Training  

Large Goods Vehicles (LGV CAT C).



 This programme includes the following per person: 

• Medical Assessment carried out by our doctor at GTG Training 

• Provisional Licence paperwork completed and posted to DVSA 

• Online Theory Study Material 

• Theory Tests (Multiple Choice + Hazard Perception. A Drivers CPC Case Study is also required for those who passed their car test before 1997. 

• Mock Theory Session – Candidates will attend GTG and complete mock theory tests with a trained instructor 

• 18 Hours Driver Training on a 1-2-1 basis 

• Practical DVSA Test 

• CPC Module 4 Training & Test (Required if candidates passed their car test before 1997) 

• Drivers CPC Periodic hours (Required for those who passed their car test after 1997) 

• Resit – 1 resit for each of the 3 theory tests 

• Resit – In the event that the candidate fails their final practical test we will offer a further 4 hours training & test 









“Just a wee message to say thank you for everything you have done for me with the LGV training. I will recommend you to others who are looking for help. It all went smoothly and to plan I appreciated that you always checked in to make sure everything was going ok and to see if there was any problems you could help with thanks again Scott”

“Thank you for this amazing opportunity. You do not know what this means to me and my family. I have now secured a job with Neil William Haulage, passed my assessment and I am out on the truck by myself”

















Engaging Starts









ID was a 43-year-old male with a long-term disability and health condition. As an army veteran with multiple physical and mental health issues, gaining any form of reasonable employment was always difficult.  After ten years on ESA due to being unable to work, He had finally begun to feel a lot better about myself and was wanting to get back into a career, not just a job. He was put in touch with the LTU programme through Midlothian Veterans Centre in Dalkeith and applied and successfully secured one of our Long Term Unemployed paid work placements within Midlothian Council library services. It was through this LTU programme he received support from the Parental Employability Support Keyworker to help address any barrier to future employment opportunities and receive pre-employment support to securing a sustainable job.  

ID also joined our PC passport class where he could re learn MS office qualifications, he forgot he had, which he successfully completed his SCQF level in the evenings. He developed skills around CV building and interview techniques as well as building on his own self-belief and confidence and putting him in touch with local employers.

ID has been successful in securing a credit controller post with Menzies Distribution in April 2023.  He is enjoying being back at work and meeting people and feels that along with others the Parental Employability Support Team has really helped him on his personal journey back in to work and is excited about what the future holds. 

“As a veteran with mental and physical health issues, I was signed off work for ten years after being medically discharged.  When I felt good enough to work, I did not know where or even how to start looking.  I was put in touch with PESF/LTU team who managed to secure me a 6-month paid work placement.  This gave me the experience and confidence needed to start working again.  The team were very helpful in guidance with my CV and interview techniques.  Thanks to the PESF/LTU I am now working full time as a credit controller for Menzies Distribution and, for the first time in a long time I don’t feel lost, and I am looking forward to the future.
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Microsoft_Excel_Worksheet.xlsx

ALL DATA


			What age are you? - Age			How would you describe your gender? - Gender			Do you have a disability? - Disability			Careers			Careers advice			Coaching			Completing job applications			Confidence building			Gaining skills through courses			Getting a better job			In work support to get a better job or change			In work support to keep the job you have			Job coaching			Job schemes like kickstart			Managing health problems			Managing your money, debt and getting all the benefits you are entitled to			Mentoring			One to one support			Preparing for interviews			Work placements			Which types of employability support have helped you most? - If there is anything else that's helped please tell us.			Helped me fill out application forms			Helped me get a higher paid job			Helped me get a new job			Helped me get into college			Helped me get into university			Helped me get my first job for a while			Helped me get volunteering experience			Helped me prepare a portfolio			Helped me prepare for interviews			Helped me secure a place on a training programme			Helped me secure funding for training			Helped me to apply for jobs			Helped me with job searching			Improved my confidence			Improved my mental health			Improved my numeracy skills			Improved my reading skills			Improved my writing skills			What difference has the employability support you received made? - Is there anything else you would like to add?			What employability support have you used that hasn't helped you?  - What support have you used that hasn't helped you? Please tell us why it didn't help you.			What employability support have you used that hasn't helped you?  - Please tell us why it didn't help you.			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Careers advice - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Careers advice - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Careers advice - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Completing job applications - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Completing job applications - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Completing job applications - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Confidence building - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Confidence building - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Confidence building - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Gaining skills through courses - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Gaining skills through courses - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Gaining skills through courses - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Gaining work related qualifications - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Gaining work related qualifications - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Gaining work related qualifications - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Getting a better job - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Getting a better job - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Getting a better job - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - In work support to get a better job or change - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - In work support to get a better job or change - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - In work support to get a better job or change - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - In work support to keep the job you have - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - In work support to keep the job you have - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - In work support to keep the job you have - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Job coaching - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Job coaching - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Job coaching - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Job schemes like kickstart - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Job schemes like kickstart - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Job schemes like kickstart - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Managing health problems - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Managing health problems - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Managing health problems - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Managing your money, debt and getting all the benefits you are entitled to - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Managing your money, debt and getting all the benefits you are entitled to - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Managing your money, debt and getting all the benefits you are entitled to - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Mentoring - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Mentoring - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Mentoring - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - One to one support - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - One to one support - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - One to one support - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Preparing for interviews - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Preparing for interviews - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Preparing for interviews - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Work placements - Young people with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Work placements - Adults with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - What should we spend the funding on? - Work placements - Parents with barriers to employment			Select the top 5 things per column you think we should spend the funding on for young people, adults and parents. - Let us know if there is anything missing from the list.			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - With patience, kindness and consider how you feel			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Listen to you, treat you as an individual and respect your privacy			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Treat you fairly and without discrimination			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Make sure the service meets your needs and they are willing to change so they can			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Staff are knowledgeable about the challenges those seeking support face			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Work with employers to make sure you have the best start possible in your new job if you want it			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Make services easy to find and use			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Recognise your past experience and work with you to create a lan with other supports included			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Make the information and processes as clear and easy as possible			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Give you direct ways to use the service in person, online, by email or on the phone			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Ask you how well the service is helping you and how we/they could make it better			The employability standards set out the quality of service those seeking support should receive no matter which organisation is offering the support.  

Please tell us through your experience how well we have done to meet these employability standards.

Please select 1 rating for each statement. - Customer charter - Make it easy for you to feel comfortable to ask for improvements or make a complaint			What groups do you think we might not be reaching in terms of our employability support? (e.g. people with disabilities, 50+ age groups or a specific geographic location)
 - What groups do you think we might not be reaching in terms of our support? (e.g. people with disabilities, 50+ age groups or a specific geographic location). What could we do to improve this?			What groups do you think we might not be reaching in terms of our employability support? (e.g. people with disabilities, 50+ age groups or a specific geographic location)
 - What could we do to reach these groups?			What groups do you think we might not be reaching in terms of our employability support? (e.g. people with disabilities, 50+ age groups or a specific geographic location)
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			45-54			Male/Man			No			Careers			Careers advice						Completing job applications			Confidence building																					Managing health problems			Managing your money, debt and getting all the benefits you are entitled to						One to one support			Preparing for interviews						Travel training			Helped me fill out application forms									Helped me get into college									Helped me get volunteering experience						Helped me prepare for interviews						Helped me secure funding for training			Helped me to apply for jobs			Helped me with job searching			Improved my confidence																								Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment												Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FF4R-Q			2023-06-20 10:16:40			2023-06-20 10:19:30			2023-06-20 10:19:21			82.132.224.52,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.5 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			18-24			Female/Woman			Yes															Confidence building			Gaining skills through courses																														Preparing for interviews									Helped me fill out application forms																		Helped me get volunteering experience						Helped me prepare for interviews									Helped me to apply for jobs			Helped me with job searching			Improved my confidence																								Young people with barriers to employment															Parents with barriers to employment						Adults with barriers to employment						Young people with barriers to employment												Adults with barriers to employment												Parents with barriers to employment			Young people with barriers to employment									Young people with barriers to employment															Parents with barriers to employment						Adults with barriers to employment						Young people with barriers to employment															Parents with barriers to employment			Young people with barriers to employment									Young people with barriers to employment												Adults with barriers to employment						Young people with barriers to employment												Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FF4Q-P			2023-06-20 14:38:03			2023-06-20 14:44:13			2023-06-20 14:43:43			86.177.226.220,127.0.0.1			Mozilla/5.0 (Linux; Android 11; SAMSUNG SM-A105FN) AppleWebKit/537.36 (KHTML, like Gecko) SamsungBrowser/21.0 Chrome/110.0.5481.154 Mobile Safari/537.36			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			45-54			Female/Woman			No																																													One to one support									through Parental employability support keyworkers									Helped me get a new job																																																															Parents with barriers to employment												Young people with barriers to employment			Adults with barriers to employment															Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment									Parents with barriers to employment						Adults with barriers to employment			Parents with barriers to employment																		Parents with barriers to employment																		Parents with barriers to employment									Parents with barriers to employment															Adults with barriers to employment			Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment						Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FF48-W			2023-06-20 16:15:39			2023-06-20 16:18:15			2023-06-20 16:18:12			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.55			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			Yes			Careers			Careers advice			Coaching			Completing job applications			Confidence building			Gaining skills through courses			Getting a better job			In work support to get a better job or change						Job coaching												Mentoring			One to one support			Preparing for interviews																		Helped me get into college																								Helped me to apply for jobs			Helped me with job searching			Improved my confidence			Improved my mental health			Improved my numeracy skills			Improved my reading skills			Improved my writing skills												Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment												Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always									More workers			ANON-JV8M-FF4V-U			2023-06-20 22:12:07			2023-06-20 22:14:18			2023-06-20 22:14:01			46.65.137.119,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.5 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			25-34			Female/Woman			Yes															Confidence building																								Managing your money, debt and getting all the benefits you are entitled to						One to one support			Preparing for interviews																								Helped me get my first job for a while			Helped me get volunteering experience						Helped me prepare for interviews									Helped me to apply for jobs			Helped me with job searching			Improved my confidence																								Young people with barriers to employment						Parents with barriers to employment									Parents with barriers to employment																																													Parents with barriers to employment																																																															Parents with barriers to employment																								Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Sometimes			Always												ANON-JV8M-FF4T-S			2023-06-21 11:37:46			2023-06-21 11:43:41			2023-06-21 11:43:06			92.40.195.97,127.0.0.1			Mozilla/5.0 (Linux; Android 10; K) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Mobile Safari/537.36			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			Yes						Careers advice						Completing job applications			Confidence building																								Managing your money, debt and getting all the benefits you are entitled to									Preparing for interviews									Helped me fill out application forms																								Helped me prepare for interviews									Helped me to apply for jobs			Helped me with job searching			Improved my confidence																																										Young people with barriers to employment																																																																														Parents with barriers to employment			Young people with barriers to employment																		Young people with barriers to employment									Young people with barriers to employment																					Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FF4B-7			2023-06-21 14:54:56			2023-06-21 14:58:12			2023-06-21 14:58:00			82.31.105.198,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.5 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			35-44			Female/Woman			No						Careers advice																		In work support to get a better job or change															Managing your money, debt and getting all the benefits you are entitled to									Preparing for interviews									Helped me fill out application forms									Helped me get into college			Helped me get into university												Helped me prepare for interviews												Helped me with job searching			Improved my confidence			Improved my mental health															None						Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment						Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Don't have any idea									ANON-JV8M-FF4E-A			2023-06-22 08:37:08			2023-06-22 08:52:27			2023-06-22 08:51:45			80.6.218.230,127.0.0.1			Mozilla/5.0 (Linux; Android 12; SAMSUNG SM-G973F) AppleWebKit/537.36 (KHTML, like Gecko) SamsungBrowser/21.0 Chrome/110.0.5481.154 Mobile Safari/537.36			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			25-34			Female/Woman			Yes															Confidence building			Gaining skills through courses															Job schemes like kickstart			Managing health problems						Mentoring			One to one support						Work placements																								Helped me get volunteering experience																					Improved my confidence			Improved my mental health																					Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment						Always			Always			Always			Always			Always			Don't know			Always			Always			Always			Always			Always			Always			I think that people around the ages of 25+ need more groups and courses for better support. Often times, groups only go up to the age of 24 and immediately after those 24 year old turn 25, all contact from services and possible mentors people have stop contact and often ghost messages or other forms of contact, which I don't think is fair. Support for individuals shouldn't have an age gap and I feel like people should always have something, or anything really, to fall back on if something goes wrong for them or they should have support even when they become too old for certain groups, courses or activities.

After turning 25, I feel I haven't had support from the people I was with after turning 24 and I noticed contact slowly begin to slow down during the weeks before I turned 25. After I turned 25, support immediately stopped despite being told at the start "we won't dump you, we'll make sure you're in a supportive place" and this isn't the first time I've experienced something like this happen. Services need to stop doing this and be there to support even after the age gap has been crossed.			Make sure support is available to everyone once age gaps have been crossed, or raise the age gaps to be higher,, especially for younger people past 24.						ANON-JV8M-FF4D-9			2023-06-22 11:21:05			2023-06-22 11:34:58			2023-06-22 11:34:52			82.132.217.217,127.0.0.1			Mozilla/5.0 (Linux; Android 10; POT-LX1 Build/HUAWEIPOT-L01) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.5735.60 Mobile Safari/537.36 OPX/2.0			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			18-24			Male/Man			No																																																			Work placements						Helped me fill out application forms			Helped me get a higher paid job												Helped me get my first job for a while									Helped me prepare for interviews			Helped me secure a place on a training programme									Helped me with job searching																											Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment									Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment									Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment									Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FF4X-W			2023-06-22 11:37:58			2023-06-22 11:40:33			2023-06-22 11:40:27			81.141.136.178,127.0.0.1			Mozilla/5.0 (Linux; Android 10; K) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Mobile Safari/537.36			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			18-24			Male/Man			Yes						Careers advice																																																Helped me make job cv look at opportunities			Helped me fill out application forms																																							Improved my confidence																								Young people with barriers to employment									Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment												Sometimes			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FF4J-F			2023-06-22 11:38:28			2023-06-22 11:42:03			2023-06-22 11:41:47			82.132.218.90,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_2 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.2 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			25-34			Female/Woman			Yes												Completing job applications			Confidence building			Gaining skills through courses			Getting a better job																								One to one support			Preparing for interviews									Helped me fill out application forms						Helped me get a new job									Helped me get my first job for a while									Helped me prepare for interviews									Helped me to apply for jobs			Helped me with job searching			Improved my confidence																																				Adults with barriers to employment												Parents with barriers to employment						Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment									Adults with barriers to employment																														Parents with barriers to employment			Young people with barriers to employment																								Parents with barriers to employment			Young people with barriers to employment									Young people with barriers to employment						Parents with barriers to employment												Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment						Always			Always			Always			Sometimes			Always			Don't know			Always			Always			Always			Sometimes			Always			Always									What does this question mean? Are referring to geographical areas, the types of buildings used e.g. libraries? this is not a clear question			ANON-JV8M-FF4Y-X			2023-06-22 12:12:43			2023-06-22 12:32:03			2023-06-22 12:31:57			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.55			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Female/Woman			Yes															Confidence building			Gaining skills through courses												Job coaching									Managing your money, debt and getting all the benefits you are entitled to						One to one support			Preparing for interviews			Work placements																								Helped me get volunteering experience						Helped me prepare for interviews			Helped me secure a place on a training programme			Helped me secure funding for training									Improved my confidence			Improved my mental health																					Young people with barriers to employment																		Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																																																						Young people with barriers to employment																																																									Always			Always			Always			Always			Always			Always			Always			Always			Sometimes			Always			Always			Always												ANON-JV8M-FF4S-R			2023-06-22 12:18:08			2023-06-22 12:33:50			2023-06-22 12:33:15			82.132.216.151,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.5 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			55-64			Female/Woman			No																								In work support to get a better job or change																																																																								Improved my confidence																																	Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment																																																																																				Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment															Sometimes			Sometimes			Always			Sometimes			Sometimes			Sometimes			Sometimes			Sometimes			Always			Always			Sometimes			Sometimes			50+ age groups									ANON-JV8M-FF4W-V			2023-06-22 13:52:58			2023-06-22 14:01:00			2023-06-22 14:00:44			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.55			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			18-24			Male/Man			No																		Gaining skills through courses																								Mentoring															Helped me fill out application forms									Helped me get into college															Helped me prepare for interviews																		Improved my mental health																														Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																																																						Young people with barriers to employment																																				Young people with barriers to employment									Young people with barriers to employment												Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FF4P-N			2023-06-22 14:32:36			2023-06-22 14:38:35			2023-06-22 14:38:21			89.242.70.116,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.5 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			45-54			Female/Woman			Yes																														Job coaching									Managing your money, debt and getting all the benefits you are entitled to																																																						Helped me with job searching			Improved my confidence																											Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment																																																																								Always			Always			Always			Sometimes			Always			Sometimes			Sometimes			Always			Sometimes			Always			Sometimes			Sometimes												ANON-JV8M-FF4K-G			2023-06-22 15:09:47			2023-06-22 15:14:59			2023-06-22 15:14:52			81.152.103.150,127.0.0.1			Mozilla/5.0 (Linux; Android 10; K) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Mobile Safari/537.36			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			18-24			Male/Man			Yes			Careers			Careers advice			Coaching			Completing job applications			Confidence building			Gaining skills through courses			Getting a better job			In work support to get a better job or change						Job coaching						Managing health problems						Mentoring			One to one support			Preparing for interviews			Work placements						Helped me fill out application forms			Helped me get a higher paid job			Helped me get a new job			Helped me get into college			Helped me get into university			Helped me get my first job for a while						Helped me prepare a portfolio			Helped me prepare for interviews			Helped me secure a place on a training programme			Helped me secure funding for training			Helped me to apply for jobs						Improved my confidence			Improved my mental health			Improved my numeracy skills			Improved my reading skills			Improved my writing skills												Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment						Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment						Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FF47-V			2023-06-22 16:01:16			2023-06-22 16:03:30			2023-06-22 16:03:28			31.94.31.159,127.0.0.1			Mozilla/5.0 (Linux; Android 13; SAMSUNG SM-S908B) AppleWebKit/537.36 (KHTML, like Gecko) SamsungBrowser/21.0 Chrome/110.0.5481.154 Mobile Safari/537.36			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			Yes						Careers advice						Completing job applications			Confidence building																														One to one support			Preparing for interviews																											Helped me get volunteering experience						Helped me prepare for interviews									Helped me to apply for jobs						Improved my confidence																								Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																											Young people with barriers to employment																																																						Young people with barriers to employment																																																Always			Always			Always			Sometimes			Always			Not often			Always			Sometimes			Always			Always			Sometimes			Always												ANON-JV8M-FF41-P			2023-06-23 12:34:39			2023-06-23 12:38:15			2023-06-23 12:38:10			78.86.6.76,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.5 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			Yes			Careers			Careers advice						Completing job applications			Confidence building			Gaining skills through courses												Job coaching															One to one support			Preparing for interviews									Helped me fill out application forms						Helped me get a new job			Helped me get into college						Helped me get my first job for a while			Helped me get volunteering experience						Helped me prepare for interviews									Helped me to apply for jobs			Helped me with job searching			Improved my confidence																																										Young people with barriers to employment																																																						Young people with barriers to employment																		Young people with barriers to employment									Young people with barriers to employment																		Young people with barriers to employment																														Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FF42-Q			2023-06-26 01:09:24			2023-06-26 01:11:28			2023-06-26 01:11:20			82.31.105.198,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.5 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			35-44			Male/Man			No						Careers advice																																																I got paid off my job driving buses for Midlothian Council as about 2 and half years ago I got a brain injury so got told to apply for another job within the Council within Midlothian.
I applied for a few jobs but got no interviews or even a job in another department as I had been off work over a year. I eventually got a job doing touchpoint cleaning at Beeslack school on a short term contract. After that contract was up all I got was a job cleaning 10 hours a week which isn’t enough to continue working there.
So I decided to apply for a job with Edinburgh Council and it was successful and I started a job around 6 weeks ago doing bin collections.																								Helped me prepare a portfolio																																	Kim Mooney helped me get  into work  and helped me fill out my cv and told me where to apply.
No support from Midlothian and was told I would get an interview for applying for jobs within Midlothian Council which I never  received any support even thou I applied for around 5 jobs from cleaning to gardening.			I got no help from Midlothian Council as was told I had a week to apply for another job and never got any help just questioned about what medication I take and asked why which isn’t a standard question when speaking to a senior manager think his name was Derek Oliver.			Because I got no help in applying for jobs within Midlothian Council and as I don’t have a relative within the Council who would have got me a start and I can’t pay  a mortgage when I receive no benefits and require a full time job as I used to work around 40 hours a week.			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Support getting you back to work doing something you can do.			Never			Never			Never			Never			Never			Never			Never			Never			Never			Don't know			Don't know			Never			People who want to work and are off with long term sickness but can’t get a full time job.			Speak to your employees			Find jobs that the person can do and who has experience within the workplace.			ANON-JV8M-FFK9-N			2023-06-26 12:00:39			2023-06-26 12:28:39			2023-06-26 12:28:12			172.224.226.47,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5_1 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.5.1 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			25-34			In an other way			Yes												Completing job applications			Confidence building						Getting a better job									Job coaching															One to one support			Preparing for interviews									Helped me fill out application forms																		Helped me get volunteering experience																		Helped me with job searching			Improved my confidence																								Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment									Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FFKQ-D			2023-06-26 17:32:22			2023-06-26 17:34:58			2023-06-26 17:34:47			188.28.145.139,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5_1 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.5.1 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			35-44			Male/Man			No															Confidence building																								Managing your money, debt and getting all the benefits you are entitled to						One to one support																														Helped me get volunteering experience																					Improved my confidence			Improved my mental health															N/A			N/A			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment						Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Not sure how to answer this one.			N/A			N/A			ANON-JV8M-FFK8-M			2023-06-26 22:13:30			2023-06-26 22:19:03			2023-06-26 22:18:48			46.69.91.132,127.0.0.1			Mozilla/5.0 (Linux; Android 13; SM-G780G) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Mobile Safari/537.36 EdgA/114.0.1823.43			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			35-44			Female/Woman			No			Careers			Careers advice									Confidence building															Job coaching												Mentoring			One to one support			Preparing for interviews									Helped me fill out application forms			Helped me get a higher paid job			Helped me get a new job			Helped me get into college			Helped me get into university			Helped me get my first job for a while			Helped me get volunteering experience						Helped me prepare for interviews			Helped me secure a place on a training programme						Helped me to apply for jobs			Helped me with job searching			Improved my confidence			Improved my mental health			Improved my numeracy skills			Improved my reading skills			Improved my writing skills												Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment						Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FFKV-J			2023-06-27 10:11:48			2023-06-27 10:14:34			2023-06-27 10:14:26			148.252.133.104,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5_1 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/16.5.1 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			18-24			Female/Woman			Yes						Careers advice												Gaining skills through courses																					Managing your money, debt and getting all the benefits you are entitled to			Mentoring			One to one support																														Helped me get volunteering experience																					Improved my confidence															I have only just started working with into work, so we have done much just yet but we are planning to do volunteer stuff and other things in the future.			No, its all been helpful.			N/A			Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																																																																																	Young people with barriers to employment																											Young people with barriers to employment																					Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			I'm not sure but I have benefited from working with people who focus on disabilities.			Unsure.			Unsure.			ANON-JV8M-FFKA-W			2023-06-27 10:39:41			2023-06-27 10:54:50			2023-06-27 10:54:11			185.100.69.125,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.58			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			25-34			Male/Man			Yes						Careers advice																								Job coaching						Managing health problems			Managing your money, debt and getting all the benefits you are entitled to																								Helped me get a new job																														Helped me with job searching			Improved my confidence																								Young people with barriers to employment			Adults with barriers to employment																								Young people with barriers to employment																																																															Young people with barriers to employment			Adults with barriers to employment																																																						Always			Always			Always			Always			Always			Always			Not often			Always			Always			Always			Don't know			Always												ANON-JV8M-FFKU-H			2023-06-27 13:39:17			2023-06-27 13:41:41			2023-06-27 13:41:34			82.132.218.193,127.0.0.1			Mozilla/5.0 (Linux; Android 12; SAMSUNG SM-S901B) AppleWebKit/537.36 (KHTML, like Gecko) SamsungBrowser/21.0 Chrome/110.0.5481.154 Mobile Safari/537.36			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			No																					Getting a better job																								One to one support																		Helped me get a new job																											Helped me to apply for jobs																																																									Young people with barriers to employment									Young people with barriers to employment																																													Young people with barriers to employment									Young people with barriers to employment																		Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment												Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Mixd age of YP to adults. 

Bridging the gab into adult hood

Skills for yp			Creating skills such as hobbies						ANON-JV8M-FFKT-G			2023-06-30 09:39:33			2023-06-30 09:46:57			2023-06-30 09:46:51			78.86.33.126,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) EdgiOS/114.0.1823.51 Version/16.0 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Female/Woman			No												Completing job applications																																	One to one support									Having Nikki as my key worker. She really helped me.									Helped me get a new job												Helped me get volunteering experience															Helped me to apply for jobs			Helped me with job searching			Improved my confidence																								Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment												Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FFKE-1			2023-06-30 10:49:33			2023-06-30 10:53:54			2023-06-30 10:53:51			86.167.100.193,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_5 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) EdgiOS/114.0.1823.51 Version/16.0 Mobile/15E148 Safari/604.1			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			In an other way			Yes			Careers			Careers advice						Completing job applications			Confidence building			Gaining skills through courses																		Managing health problems			Managing your money, debt and getting all the benefits you are entitled to			Mentoring			One to one support			Preparing for interviews			Work placements			Got help with ID - birth certificate, bank account, provisional driving license , housing application, I am transgender and my keyworker done all of this and also helped me start the process through CAB to get my name changed. My keyworker also organised a dyslexia test and it came back positive. Which explains a lot. I have ad two work trials . I didn't take the jobs. But when I left school I thought I wanted to work in hospitality . Through these two work trials at The Melville in and McDonalds I dont want to work in hospitality. I have also been attending the job club at one youth every week. I bring my friends if they need help with stuff like me. We also have a game of pool and chat about stuff . My worker also escorted me to court where I was a witness at the high court. I also got help with benefits I am in kinship care and my worker also arranged for John Small to come and sort out all of that. I also went to a college day and had an interview for college an art course. I got the place but decided it wasn't the right time for me due to the trial. My keyworker also got me provisional driving books and encourages me to read them and tests me sporadically when we are out and about. My keyworker has helped me more than any other female in my life. I trust her . My worker also got me a portfolio and I have been working on my art . I want to be a tattooist one day.			Helped me fill out application forms															Helped me get my first job for a while			Helped me get volunteering experience			Helped me prepare a portfolio			Helped me prepare for interviews			Helped me secure a place on a training programme			Helped me secure funding for training			Helped me to apply for jobs			Helped me with job searching			Improved my confidence			Improved my mental health			Improved my numeracy skills			Improved my reading skills			Improved my writing skills			I went to Ruts as well. But didnt like it. I dont feel bad about this. As I am told even if stuff doesnt work out. I can learn from it. I am now looking at working with animals. We have applied for some positions.			wasn't really into the youth clubs. Didn't fancy volunteering at the youth clubs.			Just not my scene .			Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																		Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									help with driving			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			I dont know . I was referred by my guidance teacher as the school wanted me to leave. I didn't know about all of this. Until my worker came to my door. (which I am so please about ) was terrified when the school kicked me out and they didn't even tell me. My social worker at the time didn't even know either.			I am trans - more support for trans people.			Some of my friend like me where kicked out and are struggling but they didn't get a worker like me. I have been giving them her number and she has been helping them too. But none of us knew this was a thing.			ANON-JV8M-FFKX-M			2023-07-02 15:29:17			2023-07-02 15:45:05			2023-07-02 15:41:49			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			No			Careers			Careers advice						Completing job applications			Confidence building			Gaining skills through courses																								Mentoring			One to one support			Preparing for interviews			Work placements						Helped me fill out application forms																								Helped me prepare for interviews												Helped me with job searching			Improved my confidence																								Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																																				Young people with barriers to employment																		Young people with barriers to employment									Young people with barriers to employment									Help with getting my license			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			I am a looked after young person my school referred me here to Aim High. I am not sure about other groups and other places. But I would like to think everyone could get the help they need			Have an insta or snap chat, tik tok to promote . I never knew the support until I was referred .			Have someone in the school we can go to before we leave .			ANON-JV8M-FFKJ-6			2023-07-02 15:47:33			2023-07-02 15:54:34			2023-07-02 15:53:58			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Female/Woman			No			Careers			Careers advice			Coaching			Completing job applications																														Mentoring			One to one support			Preparing for interviews			Work placements			I live in East lothian but attend Saint Davids. All opportunities are in Midlothian. I tried to get help from East Lothian but they said they are full and cant help me. My worker has been trying there best to get me opportunities in Preston Pans. But because all the opportunities are in Midlothian its hard and slow . I would like Midlothian and East Lothian to work together and share opportunities			Helped me fill out application forms						Helped me get a new job									Helped me get my first job for a while									Helped me prepare for interviews			Helped me secure a place on a training programme			Helped me secure funding for training			Helped me to apply for jobs						Improved my confidence																								Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																		Young people with barriers to employment																		Young people with barriers to employment																		Young people with barriers to employment									Young people with barriers to employment																		Young people with barriers to employment												Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Don't know			people who go to saint Davids or Dalkeith high school but live in east Lothian.			Have a meeting with Midlothian and East lothian and swap programmes etc. There may be people who live in Dalkeith but go to east lothians schools who might be like me .			I dont know - not sure			ANON-JV8M-FFKY-N			2023-07-02 15:54:59			2023-07-02 16:01:46			2023-07-02 16:01:35			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Female/Woman			No			Careers			Careers advice			Coaching																																				One to one support			Preparing for interviews			Work placements						Helped me fill out application forms																																																						got help for my extended work expereince			didn't like the volunteering			Didn't like it - but gave I turned up and tried .			Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																																																																								Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment												Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FFKS-F			2023-07-02 16:02:35			2023-07-02 16:06:34			2023-07-02 16:05:17			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			No			Careers			Careers advice						Completing job applications			Confidence building			Gaining skills through courses												Job coaching												Mentoring			One to one support			Preparing for interviews									Helped me fill out application forms						Helped me get a new job																		Helped me prepare for interviews									Helped me to apply for jobs			Helped me with job searching			Improved my confidence			Improved my mental health																					Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																		Young people with barriers to employment																																				Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																		would like help with my provisional and learning how to drive - money for provisional and help with theory test and mop head lessons			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FFKW-K			2023-07-02 16:08:15			2023-07-02 16:11:28			2023-07-02 16:11:08			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Female/Woman			Yes			Careers			Careers advice			Coaching			Completing job applications			Confidence building															Job coaching												Mentoring			One to one support			Preparing for interviews						got help finding volunteer now I am a leader and have had access to training through them . I also got a saltire award and Midlothian volunteer award. Also got my nat four in English. I also got help at home for my qualifications doing my modules			Helped me fill out application forms						Helped me get a new job									Helped me get my first job for a while			Helped me get volunteering experience						Helped me prepare for interviews			Helped me secure a place on a training programme						Helped me to apply for jobs			Helped me with job searching			Improved my confidence			Improved my mental health						Improved my reading skills			Improved my writing skills						Never went to any of the youth clubs			Just did not want to go			Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																		Young people with barriers to employment									Young people with barriers to employment																		Young people with barriers to employment												Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FFKP-C			2023-07-02 16:12:00			2023-07-02 16:15:58			2023-07-02 16:15:27			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			Yes																																										Mentoring			One to one support																																																			Improved my confidence			Improved my mental health																																																																																																																																	Young people with barriers to employment									Young people with barriers to employment																											help with learning to drive			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Looked after young people , or people in kinship care			go to carers groups and promote . Get on social media			for teenagers leaving school or teenagers in school			ANON-JV8M-FFKN-A			2023-07-02 16:16:36			2023-07-02 16:19:23			2023-07-02 16:19:07			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			45-54			Female/Woman			No						Careers advice									Confidence building															Job coaching																																	Helped me get a new job																		Helped me prepare for interviews															Improved my confidence																		None									Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment									Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment						Adults with barriers to employment			Parents with barriers to employment																																																												Adults with barriers to employment									Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment									Young people with barriers to employment																					Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			I think that the long term disabled are missed out and parents with young children who see no point in working due to losing benefits.
Also older people looking to stay in work or get back into work.			Provide confidence building courses in the places they go to, offer support for them to attend.
Advertise support in the places they attend, do a leaflet drop, contact them through their benefit appointments			In the places the vulnerable and missed groups go			ANON-JV8M-FFKH-4			2023-07-03 09:37:14			2023-07-03 09:44:19			2023-07-03 09:44:09			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Female/Woman			Yes			Careers			Careers advice			Coaching			Completing job applications			Confidence building			Gaining skills through courses			Getting a better job									Job coaching						Managing health problems			Managing your money, debt and getting all the benefits you are entitled to			Mentoring			One to one support			Preparing for interviews									Helped me fill out application forms															Helped me get my first job for a while									Helped me prepare for interviews			Helped me secure a place on a training programme						Helped me to apply for jobs												Improved my numeracy skills			Improved my reading skills			Improved my writing skills												Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment												Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FFK7-K			2023-07-03 08:20:31			2023-07-03 13:26:08			2023-07-03 13:25:53			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Female/Woman			No			Careers			Careers advice			Coaching			Completing job applications			Confidence building			Gaining skills through courses												Job coaching			Job schemes like kickstart												One to one support			Preparing for interviews									Helped me fill out application forms						Helped me get a new job									Helped me get my first job for a while			Helped me get volunteering experience						Helped me prepare for interviews						Helped me secure funding for training			Helped me to apply for jobs			Helped me with job searching			Improved my confidence			Improved my mental health			Improved my numeracy skills			Improved my reading skills			Improved my writing skills												Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									help getting employability support in east Lothian			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always												ANON-JV8M-FFK1-D			2023-07-03 13:26:49			2023-07-03 13:29:16			2023-07-03 13:28:52			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			No			Careers			Careers advice			Coaching			Completing job applications			Confidence building			Gaining skills through courses																								Mentoring			One to one support												Helped me fill out application forms						Helped me get a new job																		Helped me prepare for interviews																																							Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									no			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			people who arent sure what the want to do s3/s4									ANON-JV8M-FFK6-J			2023-07-03 13:29:55			2023-07-03 13:31:56			2023-07-03 13:31:44			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			No			Careers			Careers advice			Coaching			Completing job applications			Confidence building			Gaining skills through courses												Job coaching												Mentoring			One to one support			Preparing for interviews									Helped me fill out application forms						Helped me get a new job																											Helped me to apply for jobs			Helped me with job searching			Improved my confidence																								Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																																																						Young people with barriers to employment																																							Always			Always			Always			Always			Always			Always			Always			Don't know			Don't know			Don't know			Don't know			Don't know												ANON-JV8M-FFK2-E			2023-07-03 13:32:35			2023-07-03 13:34:08			2023-07-03 13:33:53			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			No			Careers			Careers advice			Coaching			Completing job applications			Confidence building																											Mentoring			One to one support												Helped me fill out application forms						Helped me get a new job									Helped me get my first job for a while																								Improved my confidence																								Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																																																						Young people with barriers to employment																																																																											Always			Always			Always			Always			Always			Don't know			Don't know			Don't know			Don't know			Don't know			Always			Always												ANON-JV8M-FFZ9-4			2023-07-03 13:34:59			2023-07-03 13:36:38			2023-07-03 13:36:27			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			Yes																																										Mentoring			One to one support																																																			Improved my confidence																																	Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																																																																																																						Always			Sometimes			Always			Always			Always			Sometimes			Always			Always			Always			Sometimes			Always			Don't know												ANON-JV8M-FFZ3-X			2023-07-03 13:37:22			2023-07-03 13:38:41			2023-07-03 13:38:26			195.194.10.62,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			18-24			Male/Man			No			Careers			Careers advice						Completing job applications			Confidence building			Gaining skills through courses												Job coaching						Managing health problems									One to one support												Helped me fill out application forms									Helped me get into college															Helped me prepare for interviews															Improved my confidence			Improved my mental health			Improved my numeracy skills			Improved my reading skills			Improved my writing skills															Adults with barriers to employment															Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment																																																																																																																					Always			Always			Always			Always			Always			Don't know			Always			Always			Always			Always			Always			Always												ANON-JV8M-FFZR-W			2023-07-03 16:33:04			2023-07-03 16:42:02			2023-07-03 16:41:09			81.170.43.185,127.0.0.1			Mozilla/5.0 (Linux; Android 12; SAMSUNG SM-A217F/A217FXXS8DWC2) AppleWebKit/537.36 (KHTML, like Gecko) SamsungBrowser/19.0 Chrome/102.0.5005.125 Mobile Safari/537.36			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			35-44			Female/Woman			No																														Job coaching															One to one support																											Helped me get my first job for a while																		Helped me to apply for jobs			Helped me with job searching																		Got great help with refreshing my CV that was about 7 years old.			N/A																		Adults with barriers to employment						Young people with barriers to employment						Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment																																																									Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment												Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment																								Always			Always			Always			Don't know			Always			Always			Don't know			Always			Always			Always			Always			Always			Don't know									ANON-JV8M-FFZQ-V			2023-07-04 11:38:07			2023-07-04 11:50:57			2023-07-04 11:50:26			185.69.145.36,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.58			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			35-44			Male/Man			No																		Gaining skills through courses																					Managing your money, debt and getting all the benefits you are entitled to																																				Helped me get volunteering experience									Helped me secure a place on a training programme																														N/A																																							Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment																																													Parents with barriers to employment																																										Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Groups with no IT usage or experience.			Information in libraries, community groups, newspapers			More for mature people/parents that struggle with childcare			ANON-JV8M-FFZ8-3			2023-07-04 11:51:59			2023-07-04 11:58:08			2023-07-04 11:57:51			185.69.145.36,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.58			open			v7.24.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Female/Woman			Yes																																													One to one support																														Helped me get volunteering experience																																													Young people with barriers to employment																											Young people with barriers to employment									Young people with barriers to employment																																																																																	Young people with barriers to employment																		Young people with barriers to employment												Sometimes			Always			Always			Sometimes			Always			Not often			Sometimes			Not often			Always			Always			Sometimes			Sometimes			Autism			Targeted group						ANON-JV8M-FFZT-Y			2023-07-10 09:14:28			2023-07-10 09:19:10			2023-07-10 09:19:01			195.194.10.62,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.25.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			55-64			Male/Man			No						Careers advice																																										Preparing for interviews									Helped me fill out application forms																								Helped me prepare for interviews															Improved my confidence																		None						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment																																	Young people with barriers to employment			Adults with barriers to employment															Young people with barriers to employment			Adults with barriers to employment																		Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			Always			50 plus age group who are looking to change career			Promote as widely as possible						ANON-JV8M-FFZF-H			2023-07-10 09:16:32			2023-07-10 09:20:52			2023-07-10 09:20:47			185.100.68.43,127.0.0.1			Mozilla/5.0 (Linux; Android 13; CPH2415) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Mobile Safari/537.36 EdgA/114.0.1823.68			open			v7.25.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			Yes																																													One to one support												Helped me fill out application forms																								Helped me prepare for interviews															Improved my confidence																		N/A						Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																																																																																																			Young people with barriers to employment																														Always			Always			Always			Always			Always			Sometimes			Sometimes			Don't know			Sometimes			Sometimes			Sometimes			Always			People with Autism.			Ask around school and explore support or who might need extra support.			Liaise with more external partners to offer a wraparound service.			ANON-JV8M-FFZ4-Y			2023-07-10 09:40:35			2023-07-10 10:01:19			2023-07-10 10:01:12			195.194.10.62,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.67			open			v7.25.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			25-34			Male/Man			Yes																																																																											Helped me get volunteering experience																		Helped me with job searching																														Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Always			Always			Always			Always			Always			Don't know			Don't know			Don't know			Don't know			Always			Not often			Don't know			Neurodivergent people			Setup meeting with IntoWork, No 6 etc						ANON-JV8M-FFZB-D			2023-07-10 13:58:24			2023-07-10 14:02:45			2023-07-10 14:02:38			109.157.133.153,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36			open			v7.25.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			18-24			Male/Man			Yes						Careers advice						Completing job applications			Confidence building																														One to one support			Preparing for interviews									Helped me fill out application forms						Helped me get a new job									Helped me get my first job for a while																		Helped me to apply for jobs			Helped me with job searching			Improved my confidence																											Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment																											Adults with barriers to employment																																																																								Adults with barriers to employment																											Always			Always			Always			Sometimes			Sometimes			Sometimes			Sometimes			Always			Always			Always			Sometimes			Always												ANON-JV8M-FFZG-J			2023-07-13 10:34:44			2023-07-13 10:39:02			2023-07-13 10:38:50			86.145.95.200,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.79			open			v7.25.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			Yes												Completing job applications																														Mentoring			One to one support			Preparing for interviews									Helped me fill out application forms									Helped me get into college															Helped me prepare for interviews												Helped me with job searching			Improved my confidence																																	Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment																																																																																										Young people with barriers to employment									Young people with barriers to employment																					Always			Always			Always			Always			Always			Sometimes			Sometimes			Always			Always			Always			Sometimes			Always												ANON-JV8M-FFZE-G			2023-07-17 12:32:11			2023-07-17 12:36:07			2023-07-17 12:36:02			195.194.10.62,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.82			open			v7.25.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			25-34			Male/Man			Yes																		Gaining skills through courses																											One to one support			Preparing for interviews			Work placements						Helped me fill out application forms									Helped me get into college									Helped me get volunteering experience						Helped me prepare for interviews												Helped me with job searching																																																									Adults with barriers to employment									Adults with barriers to employment																																																																																	Adults with barriers to employment									Adults with barriers to employment									Adults with barriers to employment									Always			Always			Always			Always			Always			Don't know			Always			Don't know			Always			Always			Sometimes			Sometimes												ANON-JV8M-FFZZ-5			2023-07-17 13:46:36			2023-07-17 13:53:33			2023-07-17 13:53:04			195.194.10.62,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.82			open			v7.25.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			25-34			Female/Woman			Yes												Completing job applications			Confidence building																								Managing your money, debt and getting all the benefits you are entitled to						One to one support												Helped me fill out application forms																		Helped me get volunteering experience																		Helped me with job searching			Improved my confidence						Improved my numeracy skills																														Adults with barriers to employment																		Adults with barriers to employment																		Adults with barriers to employment																																																						Adults with barriers to employment																		Adults with barriers to employment																											Always			Always			Always			Always			Sometimes			Sometimes			Always			Always			Always			Sometimes			Always			Always												ANON-JV8M-FFZD-F			2023-07-18 10:27:06			2023-07-18 10:32:41			2023-07-18 10:32:34			185.100.68.43,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.82			open			v7.25.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			Yes												Completing job applications			Confidence building			Gaining skills through courses																											One to one support			Preparing for interviews									Helped me fill out application forms									Helped me get into college									Helped me get volunteering experience						Helped me prepare for interviews									Helped me to apply for jobs			Helped me with job searching			Improved my confidence																																	Young people with barriers to employment																											Young people with barriers to employment																																																																																	Young people with barriers to employment									Young people with barriers to employment									Young people with barriers to employment												Always			Always			Always			Always			Always			Don't know			Always			Sometimes			Sometimes			Sometimes			Sometimes			Don't know			Young people coming out of school who need support.									ANON-JV8M-FFZ5-Z			2023-07-18 15:34:59			2023-07-18 15:39:58			2023-07-18 15:39:54			86.145.95.200,85.115.52.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.86			open			v7.25.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			18-24			Female/Woman			No												Completing job applications			Confidence building						Getting a better job																								One to one support			Preparing for interviews									Helped me fill out application forms						Helped me get a new job																											Helped me to apply for jobs			Helped me with job searching			Improved my confidence									Improved my reading skills																											Adults with barriers to employment									Adults with barriers to employment																																													Adults with barriers to employment																																																						Adults with barriers to employment									Adults with barriers to employment																		Always			Always			Always			Always			Always			Sometimes			Sometimes			Always			Always			Always			Always			Always			Supporting people who are struggling with the jobs they currently have.						To people in work places e.g. care industry			ANON-JV8M-FFZX-3			2023-07-20 10:24:33			2023-07-20 10:30:03			2023-07-20 10:29:56			86.145.95.200,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/114.0.0.0 Safari/537.36 Edg/114.0.1823.86			open			v7.26.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			18-24			Male/Man			Yes			Careers			Careers advice						Completing job applications						Gaining skills through courses									In work support to keep the job you have																		One to one support			Preparing for interviews									Helped me fill out application forms						Helped me get a new job									Helped me get my first job for a while									Helped me prepare for interviews			Helped me secure a place on a training programme						Helped me to apply for jobs			Helped me with job searching			Improved my confidence																		I did a Princes Trust training course that wasn't very helpful for what I wanted to do.																		Adults with barriers to employment																																				Adults with barriers to employment																		Adults with barriers to employment																																																						Adults with barriers to employment									Adults with barriers to employment																		Always			Always			Always			Always			Always			Sometimes			Always			Always			Always			Always			Sometimes			Always			Support for people with learning difficulties to get jobs									ANON-JV8M-FFZJ-N			2023-07-24 10:30:04			2023-07-24 10:34:54			2023-07-24 10:34:47			195.194.10.62,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/115.0.0.0 Safari/537.36 Edg/115.0.1901.183			open			v7.26.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			Under 18			Male/Man			No						Careers advice						Completing job applications																					Job schemes like kickstart												One to one support												Helped me fill out application forms																		Helped me get volunteering experience									Helped me secure a place on a training programme						Helped me to apply for jobs			Helped me with job searching																					Went to find out about a volunteer role that I wasn't keen on.			I didn't really want to do it, it wasn't for me.												Young people with barriers to employment																		Young people with barriers to employment																																																						Young people with barriers to employment																																				Young people with barriers to employment									Young people with barriers to employment																					Always			Always			Always			Always			Sometimes			Don't know			Always			Always			Always			Sometimes			Not often			Always			Young people with learning difficulties									ANON-JV8M-FFZY-4			2023-07-24 14:30:37			2023-07-24 14:38:10			2023-07-24 14:38:05			195.194.10.62,85.115.53.202,127.0.0.1			Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/115.0.0.0 Safari/537.36 Edg/115.0.1901.183			open			v7.26.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			25-34			Female/Woman			No									Coaching																														Managing your money, debt and getting all the benefits you are entitled to						One to one support												Helped me fill out application forms									Helped me get into college																														Improved my confidence			Improved my mental health															Na			Na						Adults with barriers to employment			Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment									Parents with barriers to employment						Always			Always			Always			Always			Always			Don't know			Sometimes			Don't know			Sometimes			Sometimes			Sometimes			Sometimes			Not sure			Primary age children- groups / youth clubs						ANON-JV8M-FFZN-S			2023-08-19 19:58:32			2023-08-19 20:02:32			2023-08-19 20:02:25			90.209.47.44,127.0.0.1			Mozilla/5.0 (iPhone; CPU iPhone OS 16_6 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Mobile/20G75 [FBAN/FBIOS;FBDV/iPhone14,5;FBMD/iPhone;FBSN/iOS;FBSV/16.6;FBSS/3;FBID/phone;FBLC/en_GB;FBOP/5]			open			v7.27.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


			65+			Female/Woman			No															Confidence building																																							I don't require this but disabled people need supported employment to help them to find and retain employment and develop at work.												Helped me get into college															Helped me prepare for interviews															Improved my confidence			Improved my mental health												I was made redundant in my 60s a few months before the lockdown.  I was out of work until Jan 2021 with no financial support. My confidence was rock bottom and with the support of an employability service got back to work and have retained employment since then.			None. I fully engaged and it helped me to get back to work			Not applicable			Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment												Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment									Young people with barriers to employment			Adults with barriers to employment						Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment						Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment			Adults with barriers to employment			Parents with barriers to employment			Young people with barriers to employment									Define a barrier.			Always			Always			Always			Sometimes			Always			Always			Always			Always			Always			Always			Always			Always			People with disabilities, long term unemployed, people affected by addictions, veterans, older workers facing redundancy, young carers, peoole whose caring responsibilities  have ended and in the work group, people with disabilities who are in work and want help to get a new job, people who need help to retain employment following chronic ill health			Fund specific services to work with them or develop partnerships with existing providers			Everywhere			ANON-JV8M-FFZK-P			2023-08-23 22:42:18			2023-08-23 23:00:55			2023-08-23 23:00:35			144.126.230.191,127.0.0.1			Mozilla/5.0 (Linux; Android 13; SM-A145R Build/TP1A.220624.014; wv) AppleWebKit/537.36 (KHTML, like Gecko) Version/4.0 Chrome/115.0.5790.166 Mobile Safari/537.36 [FB_IAB/FB4A;FBAV/428.0.0.26.108;]			open			v7.27.0			A little bit about you			Tell us about the employability support you received			What should we spend the employability funding on?			The employability standards			Who's missing?


												18			29
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									Type of employbility support


									One to one support			42


									Confidence building			30


									Careers advice			29


									Preparing for interviews			29


									Completing job applications			27


									Gaining skills through courses			21


									Careers			18


									Mentoring			18


									Job coaching			16


									Managing your money, debt and getting all the benefits you are entitled to			14


									Coaching			11


									Work placements			9


									Getting a better job			7


									Managing health problems			7


									In work support to get a better job or change			4


									Job schemes like kickstart			3


									In work support to keep the job you have			1


									Anything else?


									Travel training


									through Parental employability support keyworkers


									Helped me make job cv look at opportunities


									I got paid off my job driving buses for Midlothian Council as about 2 and half years ago I got a brain injury so got told to apply for another job within the Council within Midlothian.
I applied for a few jobs but got no interviews or even a job in another department as I had been off work over a year. I eventually got a job doing touchpoint cleaning at Beeslack school on a short term contract. After that contract was up all I got was a job cleaning 10 hours a week which isn’t enough to continue working there.
So I decided to apply for a job with Edinburgh Council and it was successful and I started a job around 6 weeks ago doing bin collections.


									Having Nikki as my key worker. She really helped me.


									Got help with ID - birth certificate, bank account, provisional driving license , housing application, I am transgender and my keyworker done all of this and also helped me start the process through CAB to get my name changed. My keyworker also organised a dyslexia test and it came back positive. Which explains a lot. I have ad two work trials . I didn't take the jobs. But when I left school I thought I wanted to work in hospitality . Through these two work trials at The Melville in and McDonalds I dont want to work in hospitality. I have also been attending the job club at one youth every week. I bring my friends if they need help with stuff like me. We also have a game of pool and chat about stuff . My worker also escorted me to court where I was a witness at the high court. I also got help with benefits I am in kinship care and my worker also arranged for John Small to come and sort out all of that. I also went to a college day and had an interview for college an art course. I got the place but decided it wasn't the right time for me due to the trial. My keyworker also got me provisional driving books and encourages me to read them and tests me sporadically when we are out and about. My keyworker has helped me more than any other female in my life. I trust her . My worker also got me a portfolio and I have been working on my art . I want to be a tattooist one day.


									I live in East lothian but attend Saint Davids. All opportunities are in Midlothian. I tried to get help from East Lothian but they said they are full and cant help me. My worker has been trying there best to get me opportunities in Preston Pans. But because all the opportunities are in Midlothian its hard and slow . I would like Midlothian and East Lothian to work together and share opportunities


									got help finding volunteer now I am a leader and have had access to training through them . I also got a saltire award and Midlothian volunteer award. Also got my nat four in English. I also got help at home for my qualifications doing my modules


									I don't require this but disabled people need supported employment to help them to find and retain employment and develop at work.





Which types of employability support have helped you most?





One to one support	Confidence building	Careers advice	Preparing for interviews	Completing job applications	Gaining skills through courses	Careers	Mentoring	Job coaching	Managing your money, debt and getting all the benefits you are entitled to	Coaching	Work placements	Getting a better job	Managing health problems	In work support to get a better job or change	Job schemes like kickstart	In work support to keep the job you have	42	30	29	29	27	21	18	18	16	14	11	9	7	7	4	3	1	
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						What difference has the employability support you received made?


						Improved my confidence			43


						Helped me fill out application forms			35


						Helped me prepare for interviews			30


						Helped me with job searching			30


						Helped me to apply for jobs			25


						Helped me get volunteering experience			22


						Helped me get a new job			19


						Improved my mental health			16


						Helped me get my first job for a while			15


						Helped me get into college			13


						Helped me secure a place on a training programme			11


						Improved my reading skills			9


						Improved my numeracy skills			8


						Improved my writing skills			8


						Helped me secure funding for training			6


						Helped me get a higher paid job			3


						Helped me get into university			3


						Helped me prepare a portfolio			3


						What difference has the employability support you received made? - Is there anything else you would like to add?


						Kim Mooney helped me get  into work  and helped me fill out my cv and told me where to apply.
No support from Midlothian and was told I would get an interview for applying for jobs within Midlothian Council which I never  received any support even thou I applied for around 5 jobs from cleaning to gardening.


						I have only just started working with into work, so we have done much just yet but we are planning to do volunteer stuff and other things in the future.


						I went to Ruts as well. But didnt like it. I dont feel bad about this. As I am told even if stuff doesnt work out. I can learn from it. I am now looking at working with animals. We have applied for some positions.


						got help for my extended work expereince


						Got great help with refreshing my CV that was about 7 years old.


						I was made redundant in my 60s a few months before the lockdown.  I was out of work until Jan 2021 with no financial support. My confidence was rock bottom and with the support of an employability service got back to work and have retained employment since then.





What difference has the employability support you received made?





Improved my confidence	Helped me fill out application forms	Helped me prepare for interviews	Helped me with job searching	Helped me to apply for jobs	Helped me get volunteering experience	Helped me get a new job	Improved my mental health	Helped me get my first job for a while	Helped me get into college	Helped me secure a place on a training programme	Improved my reading skills	Improved my numeracy skills	Improved my writing skills	Helped me secure funding for training	Helped me get a higher paid job	Helped me get into university	Helped me prepare a portfolio	43	35	30	30	25	22	19	16	15	13	11	9	8	8	6	3	3	3	
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						What employability support have you used that hasn't helped you?


						None


						I got no help from Midlothian Council as was told I had a week to apply for another job and never got any help just questioned about what medication I take and asked why which isn’t a standard question when speaking to a senior manager think his name was Derek Oliver.


						No, its all been helpful.


						wasn't really into the youth clubs. Didn't fancy volunteering at the youth clubs.


						didn't like the volunteering


						Never went to any of the youth clubs


						I did a Princes Trust training course that wasn't very helpful for what I wanted to do.


						Went to find out about a volunteer role that I wasn't keen on.


						None. I fully engaged and it helped me to get back to work
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as help to create and update CVs, complete
application forms and get access to information and
events

IEE Transferable Skills Academy - YouTube
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Wellbeing with Horses

26t September - 315t October
2023
Explore what Wellbeing means to you
Explore different ways of improving your Wellbeing
while gaining hands on experience from working with

horses.

Develop confidence, skills and resilience to prepare you
for your next step into employment, raining or education

Develop skils in animal handiing

Allow you the opportunity to achieve a SOA Wellbeing
level 3 and SQA Animal Handiing level 3 qualification.

Please note that alwork with the horses wil be from the
ground. There will ot be an opportunity to ride the horses.

https://youtu.be/S9dmym-z1F49]
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      1:1 support                                                                             “I would like to thank you for your continuous support to help me gain the confidence and support  me to  change jobs. You really encouraged me to build up my confidence, skills and determination.  As a result, I received a job offer a month ago .  I’m thankful that I was finally referred to the team  by my work coach and that. I was shown so much compassion, empathy, and enthusiasm from the  team and of course my Key Worker, If every key worker is as enthusiastic as mine was, I can see  a lot of people   getting back into work who are willing and ready to take that step as I think PES will  work best if the client (job   seeker) is going to put in the effort to take every step possible and every  opportunity given.”      






Midiothian
Employability
Delivered and
Coordinated by
CLE and the
Midiothian LEP plus
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Midlothian Foodbank

Close 1pm Friday 22 December, reopen Monday 8" January 2024,

VOCAL

Monday - 25" and Tuesday 26" December - Closed.
Wed 27" and Thurs 28" December - Open (10am-4pm)
Friday 25th December — Closed

Monday 1* and Tuesday 2* Jan 2024 - closed
Wednesday the 3rd of Jan — Open again as normal

Dalkeith CAB

Close Thursday 21 December, back Thursday 4” January.

‘Women's Aid

Closed 25", 267, 1* and 2", remain open as usual otherwise.
‘The Scottish domestic abuse and forced marriage helpline remains
open 24/7 (0800 0027 1234).

Melville Housing

Close Thurs 21* Dec at 1pm and reopen on Mon 8" Jan at 9am.
Phones are set up to deal with out of hours emergencies.

MAEDT

Close on 22" December and re-open on Monday 8" January (Pantry
back on from Tuesday 9" January)

‘The cafe/Pavilion is open on 27" December between 10 and 1pm for
awee catch up over some soup.

Will also check emails for emergency food parcels and can fulfil
them as they come in. PLEASE INCLUDE PHONE NUMBERS FOR ANY
FOODBANK REFERRALS AND SEND THEM DIRECTLY TO ME -  will call
to arrange pick up. Please note: This is for emergencies only
development@maedt.org.uk

Bonnyrigg Rose

Closed 257, 26", 1% and 2

Red Cross

Closed 25" and 26" December and 1 January, otherwise open.

Homelink

Closed from 4pm on the 21" open again on the 3 at 9am.

Food Facts Friends

Monday 18" to Friday 22" Dec 10.00am to 4.00pm
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Equally Safe in Midlothian



Midlothian’s Strategy for Preventing and Eradicating Violence Against Women and Girls

2023 to 2027



A Midlothian Community Planning 

Partnership Approach 

“Everyone has a role”. 

               

Joint Foreword – Cllr Parry and Joan Tranent
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Councillor Kelly Parry		Joan Tranent - Chief Social Work Officer

		

As the Leader of Midlothian Council and Chair of Community Planning Board I am honoured to launch this strategy.   I am a resident and parent whose desire is also to ensure that our communities are safe places for everyone.  This Equally Safe Strategy is a commitment from all partners to help bring this approach for preventing and eradicating all forms of violence against women and girls to the fore.  



As Chief Social Work Officer for Midlothian, I too am a Midlothian resident and parent.  From a personal and professional perspective, I am committed to the successful delivery of this strategy which will help to tackle gender inequality and violence against women and girls within our communities.

This strategy provides an important opportunity for Midlothian Council to formally adopt a strategic, cross-policy, human-rights based approach to improving outcomes for some of the most vulnerable people and communities across the local authority area.



We feel it is important and essential to take an approach which involves both men and women, of all ages that is inclusive, and focused on making our communities safer.  Often this work is seen to be the remit of community justice, Police or social work, however our vision is to embed this approach across the community planning partnership and through the Single Midlothian Plan where everyone is seen to have a role in preventing and eradicating violence against women and girls.

[image: image]



Midlothian’s Equally Safe Strategy sets out our vision, commitment and explains what Equally Safe means. Most importantly the strategy sets out the actions we will take as a partnership to achieve being Equally Safe in Midlothian.



Cllr Kelly Parry Chair of Community Planning/Leader of Midlothian Council and Joan Tranent Chief Social Work Officer
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[bookmark: _Toc152669517]Introduction



Violence against women and girls is a major public health, equality, and human rights issue that has significant and adverse consequences over the life course.

This strategy outlines our commitment to implementing Equally Safe in Midlothian and working towards a shared vision where all women, children and young people in our communities live their lives free from violence and abuse and are supported to achieve their full potential.

Adopting this approach will complement, and add value to, other key priorities being progressed across Midlothian that aim to tackle the inequality of outcomes experienced by vulnerable people and communities, including women and children affected by violence, abuse, and trauma. These include: 

· Keeping the Promise; 

· Implementing United Nations Convention on the Rights of the Child (UNCRC) duties. 

· Implementing Public Sector Equality Duties;

· Embedding trauma-informed systems, services and workforces; and

· Implementing Convention on Preventing and Combating Violence Against Women and Domestic Violence (the Istanbul Convention) duties

We are committed to protecting and building upon existing systems and services that are already in place in Midlothian that are working to improve the wellbeing and safety of women, children, and young people. 

This includes the range of local and national supports currently available for anyone who has experienced gender-based violence, and for those who are causing harm to others and would like help to change their behaviour. If you or someone you know is experiencing abuse or causing harm, please ask for help so that you can get the right support.

VAWG and Gender Based Violence Services Directory 

[bookmark: _Toc152669518]What we have achieved so far



Midlothian Council is proud to be one of four local authorities in Scotland to hold the Bronze Equally Safe at Work Accreditation. It is a national accreditation promoting best practice in tackling violence against women and promoting women’s equality in the workplace. 



Equally Safe at Work has a tiered programme which enables organisations to progress from building a foundation for change to embedding a strong culture of gender equality within. The bronze, silver and gold tiers are cumulative, and organisations can progress to the next level once the required criteria at each stage are achieved and maintained. 
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Midlothian Council HR team undertook a scoping exercise to collect data on women’s professional networks within Midlothian and in nearby areas with the view to support more women into job or industry specific networking opportunities. A list of available professional women’s networks was then published for employees who registered their interest. Supporting women to participate in networks enables access to

external expertise is one evidenced action to tackle women’s under representation in senior roles.



An awareness-raising event with elected members was organised by Midlothian Council as part of the 16 Days of Action campaign to end VAW. The event focused on the role of the council in supporting victim-survivors and preventing VAW and built understanding and awareness of how VAW impacts women at work and the wider Council. The important role of elected members was highlighted and elected members discussed what could be done in the local community to raise awareness of VAW. 



Midlothian was one of three councils selected by the Scottish Government and NHS Education for Scotland to pilot trauma-informed training in 2019. The council has since appointed a Trauma-Informed Practice Development Lead who is working with the council and key community planning partners to strengthen capacity and capability in embedding a trauma-informed approach locally.



Police Scotland School Link Officers have spoken about the White Ribbon Campaign with their SMT within their schools and pass information via email to all parents.  Community Beat Officers promote The White Ribbon and That Guy Campaign at drop-in surgeries within local communities and are getting teams and organisations to sign the White Ribbon Pledge boards.

· Development of key HR policies on Gender Based Violence and Sexual Harassment.

· Equally Safe Housing and Homelessness Policy; and

· Progress embedding the Safe & Together model across Children’s Services to help develop domestic-abuse informed systems, services and workforces.

· Your chance to change for men to access support to stop domestic abusive behaviour.

· Commitment via EMPPC to the delivery of VAWG services, including Marac.

· VAWG and Gender Based Violence Services Directory

· Equally Safe Mapping of Service Gaps

· Midlothian’s trauma informed approach

· Children, Young People, Partnerships Staff Directorate’s Conference 2024 will focus on improving young people’s feeling of safety including violence against women and girls. 

[bookmark: _Toc152669519]Our Vision



We are committed to creating a strong and flourishing Midlothian where all individuals are equally safe and respected and where women and girls live free from all forms of violence and abuse and attitudes which help perpetuate it. 



[bookmark: _Toc152669520]What is Equally Safe?



Equally Safe is Scotland’s Strategy for preventing and eradicating all forms of violence against women and girls. The primary goal is to create a Scotland where women and girls can live free from the fear, threat, or experience of violence, abuse and exploitation. Key priorities in the strategy include:

•	Scottish society embraces equality and mutual respect and rejects all forms of violence against women and girls.

•	Women and girls thrive as equal citizens – socially, culturally, economically and politically.

•	Interventions are early and effective, preventing violence and maximising the safety and wellbeing of women, children and young people; and

•	Men desist from all forms of violence against women and girls, and perpetrators of such violence receive a robust and effective response.



Equally Safe highlights that violence against women and girls’ damages health and wellbeing, limits freedom, potential and is a fundamental violation of human rights. As violence against women and girls (VAWG) is a cause and consequence of women’s inequality, Equally Safe encourages partners to adopt a preventative approach wherever possible, through prioritising actions that promote women and girls’ equality across all policy areas. 

[bookmark: _Toc152669521]What is Violence Against Women and Girls?



Violence Against Women and Girls (VAWG) encompasses (but is not limited to):



· physical, sexual, psychological, emotional and financial abuse occurring in the family, within the general community and in institutions in both physical and digital spaces and places.

· domestic abuse/coercive controlling behaviours, stalking, rape and incest,

· sexual harassment, bullying and intimidation.

· commercial sexual exploitation, including prostitution, lap dancing, stripping, pornography.

· trafficking for exploitation including for domestic and sexual servitude, which may include gangs and organised criminal networks.

· child abuse occurring within family settings, including domestic abuse, and sexual abuse by male family members including siblings.

· child sexual abuse and exploitation including the production and sharing of indecent images of children.

· so called 'honour based' abuse, including dowry related violence, female genital mutilation, forced marriages, and 'honour' crimes.



While fully recognising that men may also be victims of violence and abuse, the Equally Safe in Midlothian adopts a gendered analysis of VAWG, which recognises that “violent and abusive behaviour (is) carried out predominantly by men directed at women and girls precisely because of their gender” and that “such violence cannot be understood… in isolation from the norms, social structure and gender roles within the community, which greatly influence women’s vulnerability to violence.”



In support of this approach, we are committed to ensuring that policy and practice in Midlothian is under-pinned by a robust understanding of the different ways that men and women experience the world at different ages and stages of life, as a result of the gendered expectations that are placed on them. We are also committed to considering how gender can intersect with other factors which can heighten someone’s vulnerability to violence and abuse, such as age, race, financial dependency, poverty, disability, homelessness and insecure immigration status.



Ultimately, through adopting a gendered-analysis of VAWG we recognise that tackling VAWG cannot be solely addressed as a ‘public protection’ issue but instead, that a community-planning wide approach is required to improve outcomes for women, children and young people in Midlothian. 



[bookmark: _Toc152669522]
Equally Safe Leadership Partnership Group 



[bookmark: _Toc147394868][bookmark: _Toc152669523]Who we are



We are a group of senior leaders who wish to take direct action to Make Midlothian Equally Safe. We will provide leadership, direction, and resources to implement the Midlothian Equally Safe Strategy. The group will meet throughout the year to assess progress and remove barriers to allow for successful implementation of the plan. The Single Midlothian Plan Performance and Scrutiny Report will encompass the successes and challenges in implementing this strategy. The following partners create the Equally Safe Leadership Group:

· Midlothian Council including Adult Health and Social Care, Community Safety & Justice, Children, Young People and Partnership Directorate, Housing etc.

· East Lothian and Midlothian Public Protection Committee 

· Women’s Aid East and Midlothian 

· Police Scotland

· NHS Lothian

· Other Public and Third Sector organisations

We will work closely with other with other thematic areas of Community Planning, including Community Justice, to take forward improvement actions.

As leaders we will seek out opportunities to raise awareness of violence against women and girls at the same time as providing preventative support.



[bookmark: _Toc152669524]What the data told us



Nationally, where gender information was recorded, 81% of incidents of domestic abuse involved a female victim and a male suspected perpetrator.  15% of reported incidents involved a male victim and a female suspected partner. 4% of cases the victim and suspected perpetrator were the same gender. A third of incidents (33%) occurred at the weekend. 89% of all domestic abuse incidents occurred in a home or dwelling. Whilst over 80% of victims of domestic abuse are women and girls, violence and abuse can happen to anyone whatever your gender, sexuality or background. It can also take place in any space: families, institutions, workplaces, communities, on the street and on-line.

In 2021/22 there were 1127 incidents of domestic abuse recorded by the Police in Midlothian. This equated to a rate of 122 incidents per 10,000 population, which is above the national average of 118 incidents per 10,000 population. Midlothian had the 11th highest rate by local authority.  

As of June 2021, the population of Midlothian was 94,680. 51.8% of this population was female (49,082 females) and 48.2% was male (45,598 males). Of the total female population in Midlothian, 40,047 are women (aged 16 or above). Based on recent studies which suggest that at least 1 in 3 women in Scotland are likely to have experienced domestic abuse, this suggests that over 13,000 women in Midlothian are likely to have experienced domestic abuse.  This figure does not include women who have experienced other forms of gender-based violence including sexual harassment, rape and sexual assault and commercial sexual exploitation. 

 When considering this population data, it is important to recognise that the high prevalence of gender-based violence amongst Midlothian’s population means that it is highly likely that these 13,000 women will not only be coming into contact with a wide range of services across the local authority area but will be part of the Council’s workforces who deliver these services. Similarly, perpetrators will also be coming into contact with services and will also be part of the Council workforce.

18,281 of Midlothian’s population are children under the age of 16. Based on recent studies that suggest that at least 1 in 5 children in Scotland are likely to have experienced domestic abuse, this suggests that over 3,500 children in Midlothian are likely have experience domestic abuse. With the population of Midlothian projected to increase by 13.8% between 2018 and 2028, the numbers of women and children affected by domestic abuse and other forms of gender-based violence are also likely to grow. 

During the period April 2022 till March 2023 574 homelessness presentations were recorded in Midlothian. Of these presentations 11.67% (67 cases) were because of domestic abuse.  

		Reasons for Homeless Presentation	Comment by Rebekah Sullivan: Rebekah to add introduction 	Comment by Rebekah Sullivan: Add context around homelessness data in poverty report

		Numbers



		OTHER D/ABUSE

		50



		PARTNER D/ABUSE

		17







A Marac (Multi-agency Risk Assessment Conference) is a local meeting where representatives from statutory and non-statutory agencies meet to discuss individuals at high risk of serious harm or murder as a result of domestic abuse and develop an action plan to reduce risk and increase safety. These meetings are non-statutory but demonstrate a partnership commitment to joint working to support those victims at the highest risk of harm. 137 victims were discussed at Marac in Midlothian in the year ending March 2023. 73.7% of Marac cases had children involved with the victim or perpetrator, and 98.5% of victims were female. Midlothian had 6% fewer cases than the national organisation SafeLives would recommend per 10,000 adult female population. 

[bookmark: _Toc152669525]Inequalities Women Experience 



Women in society face several inequalities. It is important to understand that when women and young girls experience violence, these inequalities are intensified. Below is a summary of key inequalities women and young girls face. 

· Socioeconomic disadvantages underpin the gender differences in mental health with women still more likely to be in lower-paid, lower-skilled or part-time work while taking on the burden of child and family caring responsibilities, which in turn creates barriers to accessing resources and support (scotlands-public-health-priorities-and-violence-against-women-and-girls-priority-3-mental-health.pdf (publichealthscotland.scot)). From a local perspective, female full-time workers who live in Midlothian (but work elsewhere) earned on averages £58.40 per week less compared to men. Women who work in Midlothian (but live elsewhere) earn £213 less per week when compared to men.

· Women are under-represented in  leadership roles across politics, the public sector, media, culture, and business in Scotland (SP2023NEW.pdf (engender.org.uk))

· Women often experience health inequalities that impact their access to healthcare and overall wellbeing. An example of this is women are less likely than men to be prescribed drugs that reduce the chance of a second heart attack and women are less likely to receive diagnostic testing, such as coronary angiography imaging, within 72 hours of hospital admission (BHF, Bias and Biology Report 2019). In 2018 2.1% of publicly funded research was dedicated solely to reproductive health and childbirth (SG Women’s Health Plan 2021)

[bookmark: _Toc152669526]What our Stakeholders Told Us



In developing this strategy, we consulted with a wide range of stakeholders to develop a better understanding of the key issues are currently affecting women, children and young people in Midlothian that should be considered within Midlothian’s Equally Safe Strategy.



[bookmark: _Toc152669527]Stakeholder Survey

This consultation included undertaking a stakeholder survey in June 2023, which received 95 responses from strategic and operational staff across a range of community planning areas. Stakeholders were asked to identify the key issues that they would like the Equally Safe strategy to address, from the perspective of their service/policy.  These are shown below:









Other key issues identified by stakeholder responses included the cost-of-living crisis, social media, and reduced availability of support services. The cost-of-living crisis has a negative impact on women’s ability to look after themselves and their families. It has added to the existing barriers women face when trying to escape an abuser with women becoming increasingly financially dependent on the person causing them harm. The COVID pandemic also had a negative impact and service providers noted the increased levels of trauma amongst children and young people, leading to increased levels of anxiety and self-harm. Waiting list for services have not yet fallen back down to pre-pandemic levels and staff are overstretched, struggling to meet the demand. 



It was noted that young women are being pressured to engage in harmful sexual activity and face high levels of sexualisation across society. Social media was highlighted as an amplifier to this by magnifying the voices of men who portray women as commodities. Concerns were raised around the lack of positive male role models boys may have in their lives and the risks social media pose through influencers with misogynistic views filling that void. There is a need to engage with young boys positively to better understand why they are attracted to these views’ influencers have against women, for example Andrew Tate.



[bookmark: _Toc152669528]Stakeholder Action Planning Session

Stakeholders from different community planning areas across Midlothian came together on 7th August 2023 to discuss the emerging learning from the work that had taken place to date to help shape the new Equally Safe Midlothian Strategy and to identify the actions that they would like to see prioritised in the new strategy.



Specifically, attendees were invited to reflect on the 7 priorities set out in the Midlothian CCP Single Midlothian Plan and for each priority, consider the following questions:



· What would ‘good’ look and feel like for women, children and young people in Midlothian if this outcome was achieved?

· What are the key outcomes/ activities that you would like to see prioritised in the Equally Safe Midlothian strategy which will support this thematic area?    

· What support/ leadership is needed to ensure these outcomes/ activities are embedded into your service/ policy area?



A number of common themes were identified across all of the discussions. These include the need to:



· Adopt a gendered approach to progressing each of the 7 priorities and consider the different challenges/ barriers that women generally, and victims/ survivors of VAWG specifically, may face in relation to this priority and the specific actions that may help to address these barriers. 

· Ensure that policymakers and practitioners working across each of the 7 priority areas having the training and support they need to take forward actions to improve outcomes for people affected by VAWG and gender inequality, in a way that is appropriate to their role.

· Support a joined-up approach to be taken to progressing actions across these 7 priority areas that will make a meaningful difference to the lives of women, children and young people affected by VAWG in Midlothian; and

· Ensuring that people and communities across Midlothian know that VAWG is never acceptable and that support is available for anyone affected by it. It was highlighted that work being undertaken across all the 7 priority areas may provide an opportunity to engage with women, children and young people affected by VAWG who may not otherwise come into contract with other services.



These discussions were used to shape the following logic model which sets out:



· What are the outcomes we want to improve?

· What will we do to improve the outcomes?

· Short-, Medium- and Long-Term outcome

· Our overall vision
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[bookmark: _Toc152669529]Adopting a Community Planning-wide approach to Embedding Equally Safe in Midlothian



The Way Forward

Below are the priorities that will be taken forward as part of this strategy and how they will support and compliment the 7 thematic outcomes set out in the Single Midlothian Plan 2023-2027.



The Equally Safe Leadership group will drive forward a shared agenda and priority areas of action to reduce violence against women and girls which will further strengthen the foundations to build an Equally Safe Midlothian. This will be done by:

· Producing a robust communications and engagement plan targeted at Community Planning Partners to raise awareness of the prevalence and impact of violence against women and girls in Midlothian and the role that they can play in addressing this. 

· Building awareness and a shared understanding with practitioners and policy makers of what it means to adopt a “gendered lens” within their own policy/ service area and support them to identify tangible actions they can take to ensure that policy and practice delivers the best possible outcomes for women, children, and young people. 

· Co-developing and publishing a Delivery Plan with SMART actions by the end of 2024 to help monitor progress against our agreed activities and outcomes and identify areas for future improvement. This will be informed by the stakeholders’ survey and the voices of those with lived experience. This will include practical elements such as:



· Implementing a suite of available programmes in early years and school settings to support the delivery of priority 1 – such as the continued roll out of the Mentors in Violence Prevention Programme, Equally Safe in Schools

· Training on gender-based violence, including implementation of Women’s Aid Equally Safe in Practice Programme (Level 1 (for general workforce) and Equally Safe Level 6 (for Leaders))



· Continuously assessing our progress, aiming to reduce all forms of VAWG. We will use evidence and data to understand how our joint efforts are affecting change.



[bookmark: _Toc152669530]Tracking, Monitoring and Reporting Progress through the Community Planning Partnership

The Leadership group will report on progress to the Community Planning Board every 6 months as part of the tracking and monitoring for the Equally Safe Strategy Implementation.

Identified Issues that Stakeholders would like to see addressed in the Equally Safe strategy



Series 1	

Increased levels of misogyny and/ or harmful behaviours around gender roles	Increased levels of support needs with issues such as drug and alcohol misuse	Barriers to engaging with local systems and services	Increased levels of poverty and economic inequality	Increased levels of poor mental health, trauma or other wellbeing needs	0.53410000000000002	0.57950000000000002	0.60229999999999995	0.82950000000000002	0.88639999999999997	





image3.png







image4.png

‘a great green
place to grow’






image3.jpeg







image5.png







image6.png

Community
Planning

Partnership
Board

Midlothian will be Healthier
Midlothian will be Safer
Midlothian will Get It Right For Every
Child

Midlothian will Support Residents to
prove Employability and Outcomes in our
Communities

lothian will be Greener

Midlothian

ILhave a Wellbeing Economy

and be Better Connected

Midlothian will Work Towards Reducing
Poverty







image7.jpeg

Equally Safe at Work Framework

Flexible Workpiace | Vol
s = =

Bronze






image8.png

PROBLEM

lence Against Women and \

(VAWG) damages health and

wellbeing,fimitsfreedom and

potentiland s 2 violaton of human
sighs.

Everyone has a roe to play in tackling
VAWG and it is important we have a
shared understanding of the fssue 10 do.
50. We need to understand what
VAWG s and how it impacts those who.
experience it ts impact on
‘communites across Midiothizn
generally, the scale of the problem, and
what causes .

Women's inequality in society is a cause
and consequence of VAW, and
wherever possible, we are committed
0 preventing harm before it occurs.

While all women, chidren and young.
people are atrisk of experiencing harm
from VAWG, people with protected
characterisics face increased levels of
risk of both experiencing, and accessing.
‘appropriate support, for VAWG.
disabilt, age, sexualiy, gender identity
‘and) or immigration status.

-

Lived Experience
The voices of women, chldren
‘and young people with ved

experience of VAWG will be

listened to and respected, and

it be used o shape policy and
practce.

ACTIVITIES
~

“The activities/ outputs that will be taken forward as part of this trategy have be shaped by
Stakeholder and Partners Action Planning Session that was held in August 2023, and will be

L

‘Workforce Care and Support
Professionals working within
universal and specialst services
will have the knowiedge, skils
and support they need to
effectively respond to victims/

‘embedded across 7 oriorities setout inthe Single Midlothian Plan 2023-2027.

SHORT-TERM OUTCOMES

People have increased understanding
of the causes, consequences and
appropriate responses to VAWG

People develop an understanding of
positive, safe and healthy
relationships from an early age.

MEDIUM-TERM OUTCOMES

Tolerance of VAWG s reduced and
people are more likely to challenge
VAW,

Policy and practice adopts 2 gender
ens to addressing the inequality
women and girs experience at
different ages and stages oflife

t

Fewer people adhere to harmful
‘gender sterotypes.

‘Women and girs ae safe, respected
‘and equal in our communites.

‘Women, chidren and young people’s

‘Women, children and young people.
affected by VAWG are identified early
‘and receive the support they need, at
the time they need it

safety and wellbeing needs are met.

‘Women, chidren and young people.
are supported to recover from the.
violence, abuse and traum they

have experienced.

Menand boys have an increased || || Mienand boys who perpetrate VAWG.

understanding of positve, healthy || __ | change their harmful behaviours, and

and safe relarionships | _are supported o doso.

Men who perpetrate VAWG are 'Men who perpetrate VAWG are held

identified at an early stage | TSR
PRINCIPLES

‘Traume.informed
“The systems and services that
victims/survivors come into
contact with will be person-
centred and trauma-informed,
‘and willaddress the additonal
barriers some victims/ survivors
may face to accessing support

Evidence and Data
[T T ——)
approach to investing in systems|
‘and services that will improve
outcomes for women, chidren
and young peopie, and will use
evidence and data to measure
progress and performance.

LONG TERM OUTCOMES

Midiothian embraces equality
‘and mutual respect, and rejects
all forms of violence against
women and gils

Women and girls thrive as equal

ens in Midlothian — socially,
T p————~1
politically

Interventions are early and
effective, preventing violence and
‘maximising the safety and
wellbeing of women,children and
Young people in Midiotian

Men reject al forms of violence
against women and girls, and
perpetrators of such violence:
receive a robust and effective.
response

Leadership|
“There willbe strong collective:
leadership at across al key
policy agendas that have a role
10 play in improving outcomes
L ———
people affected by VAWG
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Community Learning and
Development including
Youth Work is a Statutory
Duty

Amendment Education Act 1980

Adequate and Efficient Levels of Provisions
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The purpose of youth work:

 Build the self-esteem and self-
confidence of young people.

» Develop young people’s ability to
manage personal and social
relationships.

» Create learning opportunities and to
develop new skills for young people.

* Encourage positive group
atmospheres.

 Build the capacity of young people to
consider risk, make reasoned
decisions and take control.

» Develop a ‘world view’ which widens
horizons and invites social
commitment.





Youth work has three essential and
definitive features:

Young people choose to

participate: The young person takes part
voluntarily. She/he chooses to be involved,
not least because they want to relax, meet
friends and have fun. The young person
decides whether to engage or to walk
away.






Young people in Midlothian were surveyed on youth

services & what they would like to see in Midlothian. . od
Midlothian

This was. We gained 772

responses Midlothian

e over an 8-week period.
e Involving all clusters.
e Midlothian Wide.

wide. In the 8-week
period averaging 96
response per week

Young people where
asked the following

Q1-What youth work activities would you like to

see available to you? Q4-What is the first part of your postcode?

Q2- Where would you like to see these being held? i.e. in  Q5- How would you like to hear about what's going on
a building/outside/area in your area?

Q3-What time would you like to see them held at? QG6- Is there anything stopping you accessing youth Work ?





Age range of
participants

* 772 responses to
the survey

10 and under

11-15

16-18

19 -21

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%





2.Youth work must build from where young people are:

Youth Work operates on young people’s own personal and recreational territory —
within both their geographic and interest communities. The young person’s life
experience is respected and forms the basis for shaping the agenda in negotiation

with peers and youth workers.
Type of activity young people want

140

Young people told us they want: 190

100
e Arts & and Drama 23
e Sports- mainly football 40 III
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* Cooking TSP P PRI UL Pl E e PP T Y
‘E"iECIEE'EEN'_mcxﬁP%zﬁﬂCA“‘"ED%';-Q'E
=] [ o 0 @ 2 E = 05 mouw S g weE e s o= E
[=] HHEOED-‘\‘Q:WQP:DC_& IQ“:':OQG.JQ:-“‘ES:}
= E:'.:'EU o ] E%D 'SQ:U%EZS,}"”_Q
'G%‘-‘” o] 5!—05 o 8 5 =
g — 2 I
(] o
Lib]
[+7s]
=
=
(]

Doing things together comes before we can start conversations. Using practical activities allows
difficult conversation to be held.





What youth work activities would you like to
see available to you?

School catchment Activities requested

EH22 Arts and crafts; cooking/baking, Dungeons & Dragons
Club, football, free swimming, Dance

Newbattle Running, art, football

Penicuik Table sports, Art club, badminton, basketball, cooking
classes, dance, football, gaming club, hockey, horse
riding, rugby, roller blading, swimming, table tennis,

Lasswade Art club, basketball, boxing, computer/coding club,
cooking, dance, football, mountain biking, netball,





Where would you like to see these being

held?

School catchment Location for activity

EH22

Newbattle

Penicuik

Lasswade

A dedicated building, Bog Road, in high schools,
Newbattle community centre.

A dedicated building, Gorebridge, Leisure centre,
the beacon

In high schools, a dedicated building, Ladywood,
leisure centre, a pitch outside, Penicuik,

At school, a dedicated building, community centre,
lasswade high school, leisure centre, a location
outside,





What time would you like to see them held at

EH22 After school, early evenings (4-6pm)
Newbattle After school, Friday evenings, (5pm — 8:30pm)
Penicuik After school (Fridays), during lunch breaks,

weekends, (1-3pm; 5pm — 7:30pm)

Lasswade After school, during lunch breaks, (1pm, 3pm, 4pm,
S5pm-8pm)





How would you like to hear
about what's going on in
your area?

* Email or website
e Letters or leaflets

 Social media including Facebook, Twitter/X,
Instagram, Tiktok, Discord

* Text message

e Posters at schools






s there anything stopping
you accessing Youth Work ?

Majority have no reason

Other clubs

No access to transport

Time or location of youth work

Some aren’t aware of clubs being on or don’t
know how to access it

Nothing of interest on
Not having enough time
Confidence

Family commitments






* Non-formal education and informal learning

Youth Work takes place across a range of settings; it is a rights-based
informal education process which also take an asset-based empowerment
approach that values the strengths of young people, as well as addressing
the problems they face.

* It enables the acquisition of new skills, creates the spaces and
opportunities for young people to develop a broad set of social skills and
encourages young people’s autonomous agency and political voice,
recognising young people as decision makers and leaders.

*  ‘of youth work is to....‘Enable young people to develop holistically,
working with them to purpose of youth work is to....‘Enable young people to
develop holistically, working with them to facilitate their personal, social and
educational development, to enable them to develop their voice, influence
and place in society and to reach their potential’ — Youth Work National
Occupational Standards. their personal, social and educational development,
to enable them to develop their voice, influence and place in society and to
reach their potential’— Youth Work National Occupational Standards.






3.Youth Work recognises the young person
and the youth worker as partners in a learning
process: The young person is recognised as an
active partner who can, and should, have
opportunities and resources to shape their lives.
The relationship and dialogue between the young
person and youth worker is central to the learning
process.

« Enshrined in the ethos of
Curriculum for Excellence
(CfE) is the understanding that
learning and achievement can
take place in a variety of formats
and settings; not just schools.






* | have learned so many things from Rookie Lifeguard Club,
I’'ve rescued my friends , done CPR | can’t til Friday night to
get back in the pool.

* You have no idea what it means to be able to go to Holyrood
Place to collect my Gold Award, | have ASN. My Mum and Dad are
so proud of what | have achieved. | loved the Gold Expedition as in
previous expeditions | had to have 1-2-1 adult supervision. The
Gold award | was able to manage my own medication and
behaviour with the help of my group. We all set alarms on our
watches for when | needed to take my medication and they
watched me take it and then text Paul to tell him It was done. |
have now volunteered to help the Newbattle Open Group as an
adult helper so | can help people like me. | can’t stop taking about
this, the Gold Residential was a buzz as we were doing
Environmental work with the local Ranger. Being able to clear and
repair paths, wildflower beds, cut down all the looping branches
and make wildlife habitats with them and repair local cycle routes
to keep cyclist of the busy roads was great fun even with the
people from Penicuik who | did not know at the time. This has
given me more self-confidence and belief that | can achieve
anything.





* The Saltire Awards are the Scottish
Government's way of celebrating,
recognising and rewarding the commitment,
contribution and achievements of young
volunteers in Scotland, aged between 12
and 25.

* Young people gain nationally recognised
certificates, signed by Scottish Government
Ministers, for the different amounts of
volunteering they do.

Number of Saltire Registrations — 248

Number achieving each level

Challenge — 20

10 hours —91

25 hours -59

50 hours — 21

100 hours — 16

200 hours — 12

500 hours—4

Number of Saltire Hours awarded in total — 12,979
Number of Summit Nominations - 6






Sexual Health Services for Young People in
Midlothian - Views and Perspective of
Stakeholders: A Qualitative Study  E=Fpr

“The youth work role is synonymous with the positive impact
of the sexual health services for young people in Midlothian”

* Youth workers ensure that young people are guided,
listened to, and supported with their sexual health care and
other health needs.

* The wider literature supports this view of the role of the
youth worker as a critical part of the team. As a trusted
adult they can help build rapport with young people and
deliver holistic sexual health care (Formby & Donovan,
2020; Meltzer, 2018).






* ‘The key purpose of youth work is to.....Enable
young people to develop holistically, working with
them to facilitate their personal, social and
educational development, to enable them to
develop their voice, influence and place in society
and to reach their potential’ — Youth Work National
Occupational Standards.
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Local Heat & Energy Efficiency Strategy

(LHEES)











Overview

The purpose of  LHEES is to present the evidence base that identifies what needs to be done across the local authority to change buildings and local infrastructure by 2045 to fulfil the Scottish Government’s objectives and local priorities relating to heat in buildings.

1. Policy & Strategy Review

2. Background

3. Local Authority Progress

4. Baseline

5. Heat Network Zones

6. Net Zero Solutions

7. Funding & Investment











Baseline 

40,000 domestic properties. 

The majority (73%) were built pre 1984, this is similar to the national average of (70%). The older housing is typically located in the smaller mining villages. 

8% of homes are in conservation areas with only 2% being listed.

The majority of dwellings are houses (75%), compared with 25% being flats. This is much lower than the national average of 40%.  

The tenure profile highlights that the majority (75%) are owner occupied, 11% council housing and 10% privately rented. 













Heat Zones

1. Shawfair

2. Dalkeith 

3. Easter Bush

4. Penicuik 



Cross Boundary Potential







Net Zero Solutions

Heat Networks

Living places

Heat Pumps

Fabric improvements







Engagement

Business

Landlords

Registered Social landlords

Communities
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Edinburgh College

Edinburgh College has over 32,000 enrolments and around 1,200 staff and is one of the largest colleges in Scotland and the UK. The College engages with Midlothian schools to deliver courses to improve the learner journey and develop the young workforce, at ages from primary to secondary.



Table 1: Midlothian students enrolling at Edinburgh College by gender for 2021/22. 
Data source Edinburgh College

		

		Male

		Female

		Other

		Unknown

		Total



		Midlothian Full-Time Enrolments at Edinburgh College

		467

		474

		18

		-

		959



		Total Midlothian Enrolments at Edinburgh College

		1693

		1757

		303

		68

		3821









Table 2: Midlothian students enrolling at Edinburgh College by age for 2021/22. 
Data source Edinburgh College

		Enrols



		under 16

		947



		16-17

		398



		18-19

		554



		20-24

		562



		25+

		1360







Table 3: Midlothian students enrolling at Edinburgh College with disabilities for 2021/22. 
Data source Edinburgh College

		Enrols



		No known disability

		2



		A long standing illness or health condition such as cancer, HIV, diabetes, chronic heart

disease or epilepsy

		64



		A mental health condition such as depression, schizophrenia or anxiety disorder

		293



		A physical impairment or mobility issues such as difficulty using arms or using a

wheelchair or crutches

		21



		A social/communication impairment such as Asperger’s syndrome/other autistic

spectrum disorder

		113



		A specific learning difficulty such as dyslexia, dyspraxia or ADHD

		433



		Blind or a serious visual impairment uncorrected by glasses

		19



		Personal care support

		-



		Deaf or hearing impairment

		31



		A specific learning difficulty such as Downs syndrome

		2



		A disability impairment or medical condition that is not listed above

		63



		Total

		1041





Table 4: Midlothian students enrolling at Edinburgh College with previous qualifications for 2021/22. Data source Edinburgh College

		Level of Qualification	Enrols



		01 - Degree

		79



		02 - Membership etc. of professional institution

		4



		03 - Higher National Diploma, HE Diploma, Teaching Diploma, or equivalent

		41



		04 - SVQ: Level 4 and above

		52



		05 - No longer used (SVQ: Level 4 or above)

		-



		06 - Higher National Certificate or equivalent

		203



		07 - Other advanced qualifications

		48



		08 - Certificate of Sixth Year Studies (CSYS) / Advanced Higher

		8



		09 - SVQ: Level 3

		75



		10 - Access 3/Foundation Standard Grade

		8



		11 - Access to University course

		10



		12 - SVQ: Level 2/Intermediate 2/Credit Standard Grade

		51



		13 - Access 2

		2



		14 - SVQ: Level 1/Intermediate 1/General Standard Grade

		24



		15 - Access 1

		3



		16 - Ordinary/Scottish National Diploma

		4



		17 - Ordinary/Scottish National Certificate

		24



		20 - National 1

		-



		21 - National 2

		1



		22 - National 3/Skills for work National 3

		27



		23 - National 4/Skills for work National 4

		203



		24 - National 5/Skills for work National 5

		463



		25 - Skills for work Higher

		13



				26 - Advanced Higher/Scottish Baccalaureates

		36







		36



		27 - Doctorate

		5



		  28 - Masters Degree

		19



		99 - Standard/Higher Grade

		339



		Unknown

		2079







Table 5: Midlothian students enrolling at Edinburgh College ethnicity for 2021/22. 
Data source Edinburgh College

		Enrols



		10 - Scottish

		2450



		11 - English

		104



		12 - Welsh

		3



		13 - Irish

		10



		14 - Any other white background

		100



		15 - Any mixed background

		34



		16 - Indian, Indian Scottish or Indian British

		10



		17 - Pakistani, Pakistani Scottish or Pakistani British

		24



		18 - Bangladeshi, Bangladeshi Scottish or Bangladeshi British 

		7



		19 - Chinese, Chinese Scottish or Chinese British

		9



		20 - Any other Asian background

		20



		21 - Caribbean, Caribbean Scottish or Caribbean British

		6



		22 - African, African Scottish or African British

		13



		23 - Other African background

		4



		24 - Any other background

		9



		30 - Northern Irish

		2



		31 - British

		119



		32 - Gypsy / Traveller

		3



		33 - Polish

		77



		34 - Arab, Arab Scottish or Arab British

		10



		35 - Black, Black Scottish or Black British

		7



		36 - Other Caribbean or black background

		1



		98 - Prefer not to say

		120



		99 - Not known

		625



		Unknown

		54



		Total

		3821
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Midlothian Students enrolling at Edinburgh College: Gender 2022/23

		[bookmark: _GoBack]

		Male

		Female

		Other

		Unknown

		Total



		Midlothian Full-Time Enrolments at Edinburgh College

		502

		405

		15

		-

		922



		Total Midlothian Enrolments at Edinburgh College

		2083

		2272

		211

		-

		4566







Midlothian Students enrolling at Edinburgh College: Age 2022/23



		Enrols



		Under 16

		1814



		16-17

		707



		18-19

		411



		20-24

		357



		25+

		1277







Midlothian Students enrolling at Edinburgh College: Disability 2022/23



		Disability

		Enrols



		A disability impairment or medical condition that is not listed above (No longer use from 2023/24)

		76



		Blindness or partial sight loss

		9



		Deafness or partial hearing loss

		43



		Developmental disorder (a condition that you have had since childhood which affects motor, cognitive, social and emotional skills, and speech and language)

		162



		Full or partial loss of voice or difficulty speaking (a condition that requires you to use equipment to speak)

		-



		Learning difficulty (a specific learning condition that affects the way you learn and process information)

		565



		Learning disability (a condition that you have had since childhood that affects the way you learn, understand information and communicate)

		12



		Long-term illness, disease or condition (a condition, not listed above, that you may have for life, which may be managed with treatment or medication)

		66



		Mental health condition (a condition that affects your emotional, physical and mental wellbeing)

		320



		Physical disability (a condition that substantially limits one or more basic physical activities such as walking, climbing stairs, lifting or carrying)

		31



		Total 

		1284









Midlothian Students enrolling at Edinburgh College: Qualification on Entry 2022/23

		Level of Qualification	Enrols



		01 - Degree

		85



		02 - Membership etc. of professional institution

		7



		03 - Higher National Diploma, HE Diploma, Teaching Diploma, or equivalent

		34



		04 - SVQ: Level 4 and above

		60



		05 - No longer used (SVQ: Level 4 or above)

		-



		06 - Higher National Certificate or equivalent

		225



		07 - Other advanced qualifications

		39



		08 - Certificate of Sixth Year Studies (CSYS) / Advanced Higher

		7



		09 - SVQ: Level 3

		77



		10 - Access 3/Foundation Standard Grade

		12



		11 - Access to University course

		10



		12 - SVQ: Level 2/Intermediate 2/Credit Standard Grade

		45



		13 - Access 2

		3



		14 - SVQ: Level 1/Intermediate 1/General Standard Grade

		23



		15 - Access 1

		8



		16 - Ordinary/Scottish National Diploma

		6



		17 - Ordinary/Scottish National Certificate

		25



		20 - National 1

		-



		21 - National 2

		-



		22 - National 3/Skills for work National 3

		24



		23 - National 4/Skills for work National 4

		196



		24 - National 5/Skills for work National 5

		531



		25 - Skills for work Higher

		7



				26 - Advanced Higher/Scottish Baccalaureates

		36







		40



		27 - Doctorate

		6



		  28 - Masters Degree

		32



		99 - Standard/Higher Grade

		319



		Unknown

		2745







Midlothian Students enrolling at Edinburgh College: Ethnic Origin 2022/23

		Enrols



		10 - Scottish

		2668



		11 - English

		98



		12 - Welsh

		3



		13 - Irish

		12



		14 - Any other white background

		125



		15 - Any mixed background

		16



		16 - Indian, Indian Scottish or Indian British

		13



		17 - Pakistani, Pakistani Scottish or Pakistani British

		22



		18 - Bangladeshi, Bangladeshi Scottish or Bangladeshi British 

		5



		19 - Chinese, Chinese Scottish or Chinese British

		28



		20 - Any other Asian background

		24



		21 - Caribbean, Caribbean Scottish or Caribbean British

		1



		22 - African, African Scottish or African British

		15



		23 - Other African background

		4



		24 - Any other background

		13



		30 - Northern Irish

		6



		31 - British

		109



		32 - Gypsy / Traveller

		4



		33 - Polish

		92



		34 - Arab, Arab Scottish or Arab British

		9



		35 - Black, Black Scottish or Black British

		5



		36 - Other Caribbean or black background

		1



		98 - Prefer not to say

		167



		99 - Not known

		678



		Unknown

		448



		Total

		4566





Data Source	Edinburgh College
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CPWG Minutes

Thursday 23rd November 2023at 10.00am via Microsoft Teams



Present: Annette Lang, Caroline Griffiths, Claire Douglas, Dee Kieran, Elaine Johnson, Ewan Doyle, Grant Ballantine, James Blair, Gordon Brown, Lesley Kelly, Rebekah Sullivan, Steven Psihramis, Susan Gray in place of Colin Proc

Martin Bonnar, Rachel Berr, James Robertson



Apologies: Colin Proc (Susan Gray attending in place of), Fiona Clandilon, Gill Main, Gillian Adam , Jim Sherval, Nick Croft , Julie Jessup, Karen McGowan, Mark McMullen





Minutes



		Item

		Minutes

		Actions



		1. Minutes & Action Log



2. Matters Arising 

a. Grant update population forecast summary

b. Follow up from Restorative Justice paper 

c. Confirm next steps with use of ALISS 



		Minutes were approved by RH and GB





GB provided an update on the different population forecast. For more information please see the attached: 



 





Caroline will give an update on this paper at a later meeting.





As a community planning partnership will as a group us ALISS to update information for the local communities. Thematic leads will look at ALISS to see what is currently there and if any information is missing. 

		GB to present population data to the CP Board 



Caroline Griffiths to look at the paper 





Each TL to look at ALISS to see what’s on it and if anything is missing 





		3. Ukraine Response

		For an update on the Ukraine response please see the attached:







		



		4. Funding

		LK and AL will be producing a document to highlight when sources of funding are coming to an end and the gaps this will present. Potential issues arising from this will be identified to allow for planning or challenge decision markers. 



A research report is being written on the experience of Shared Prosperity Funding which will highlight key recommendations for going forward. 



LK and AL are holding a meeting with the lottery funding representative to discuss what funding will look like in the future. 



The Climate Action Hub has £5,000 to spend to end of March for community led ideas on the environment.

		



		5. Strategic and Operational Transport Update – Linkages across CPP

		Steven Psihramis gave an update on transport projects and issues in Midlothian. 



		Project

		Status



		Designing and Aligning Midlothian

		Stage: Nearing completion

Deliverables being finalised with input from key stakeholders.



		NCN 196 resurfacing

		Stage: Consultation/technical design

A recent consultation has finished, with feedback having been collated. Discussions are being held with Sustrans over potential funding awards and requirements. A flexible resin surface is proposed as a solution pending councillor approval.



		Active Travel Strategy

		Stage: Internal consultation

Receiving feedback from internal stakeholders



		Local Transport Strategy

		Stage: Key issues consultation

Consultations have recently taken place with both internal and external stakeholders to identify key issues and priorities in the coming plan.



		Dalkeith Town Centre Regeneration

		Stage: Design and pre-planning

Involves transport-related decisions around the regeneration of several town centre buildings in Dalkeith. Feedback has been provided to improve active travel and public transportation access, and this forms a part of the main project.



		A7 Urbanisation

		Stage: Feasibility

Reaching the end of the procurement exercises, which have experienced some delays. Project work to begin shortly, with financial support from Sustrans.



		Beeslack High school routes to school

		Stage: Feasibility

Investigating safe routes to the new Beeslack High School site.



		Shawfair Connections

		Stage: Pre-procurement

A consultant will soon be sought to examine potential linkages between the Shawfair site and neighbouring trip generators, including those in neighbouring local authorities. Links to the Edinburgh Bioquarter and the Queen Margaret University campus are of particular interest.



		NCN Barrier removal programme

		Stage: Design

Working with the Edinburgh and Lothians Greenspace Trust to remove physical barriers along the National Cycle Network.



		Community Cycle Storage

		Stage: Design

Implementing cycle storage solutions in local town centres.



		Easthouses Routes to School

		Stage: Design

Works being carried out to ensure adequate connectivity to the future Easthouses primary school site.



		Penicuik to Leadburn active travel link

		Stage: Feasibility

Working with Sustrans to identify opportunities for links to the Scottish Borders and the recently completed Eddleston water path.







It was requested that an easy single page document was produced to outline current work on transport and travel so thematic leads could consider their roles and their own work in this areas and discuss further with the transport team



		



		6. Youth Work Survey Results 

		AL presented the results from the youth work survey. For more details please see the attached:







		Invite Dougie Harvey for sport strategy



		7. Partners Information Exchange

		No actions

		



		8. AOCB

9. Ask of CP Board 













10.  Peoples capacity for CP meetings

 

		

The CPWG asks of the CP Board are:

· Community members raised the issue of communication between different partners (and departments within organisations) and requested that senior leaders consider how to ensure that partners are aware of progress on key themes 

· Support transport to produce info graphic on current transport project 

· An ask of senior managers to ensure information is shared to different departments

· To recognise the importance of youth work as a key service for young people and to note their ask for dedicated spaces or youth work facilities.



		AL & LK to meet to discuss asks of the Board



		11. DONM – 



		11th January 2024 – in person at Midlothian Volunteer Action
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Community Learning and Development including Youth Work is a Statutory Duty


Amendment Education Act 1980





Adequate and Efficient Levels of Provisions








The purpose of youth work:



Build the self-esteem and self-confidence of young people. 



Develop young people’s ability to manage personal and social relationships. 



Create learning opportunities and to develop new skills for young people. 



Encourage positive group atmospheres. 



Build the capacity of young people to consider risk, make reasoned decisions and take control. 



 Develop a ‘world view’ which widens horizons and invites social commitment.





‘The key purpose of youth work is to….‘Enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their potential’ – Youth Work National Occupational Standards. 



Youth work has three essential and definitive features:





Young people choose to participate: The young person takes part voluntarily. She/he chooses to be involved, not least because they want to relax, meet friends and have fun. The young person decides whether to engage or to walk away.














Effective youth work helps young people to learn about themselves, others and society through non-formal educational activities which involve enjoyment, challenge and learning.
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Q1-What youth work activities would you like to see available to you? 


Q2- Where would you like to see these being held? i.e. in a building/outside/area 


Q3-What time would you like to see them held at? 


Q4-What is the first part of your postcode?  


Q5- How would you like to hear about what's going on in your area? 


Q6- Is there anything stopping you accessing youth Work ? 


Young people where asked the following 


Young people in Midlothian were surveyed on youth services & what they would like to see in Midlothian.














This was.








over an 8-week period.








Involving all clusters.








Midlothian Wide. 








We gained 772 responses Midlothian wide. In the 8-week period averaging  96 response per week











Age range of participants


772 responses to the survey








2.Youth work must build from where young people are: 





Youth Work operates on young people’s own personal and recreational territory – within both their geographic and interest communities. The young person’s life experience is respected and forms the basis for shaping the agenda in negotiation with peers and youth workers.


Young people told us they want:





Arts & and Drama  


Sports- mainly football 


Dancing 


Cooking 


Doing things together comes before we can start conversations. Using practical activities allows difficult conversation to be held.











What youth work activities would you like to see available to you?


			School catchment			Activities requested


			EH22			Arts and crafts; cooking/baking, Dungeons & Dragons Club, football, free swimming, Dance


			Newbattle 			Running, art, football 


			Penicuik			Table sports, Art club, badminton, basketball, cooking classes, dance, football, gaming club, hockey, horse riding, rugby, roller blading, swimming, table tennis, 


			Lasswade			Art club, basketball, boxing, computer/coding club, cooking, dance, football, mountain biking, netball, 











Where would you like to see these being held?


			School catchment			Location for activity


			EH22			A dedicated building, Bog Road, in high schools, Newbattle community centre. 


			Newbattle 			A dedicated building, Gorebridge, Leisure centre, the beacon


			Penicuik			In high schools, a dedicated building, Ladywood, leisure centre, a pitch outside, Penicuik, 


			Lasswade			At school, a dedicated building, community centre, lasswade high school, leisure centre, a location outside, 











What time would you like to see them held at


			School catchment			Time


			EH22			After school, early evenings (4-6pm)


			Newbattle 			After school, Friday evenings, (5pm – 8:30pm)


			Penicuik			After school (Fridays), during lunch breaks, weekends, (1-3pm; 5pm – 7:30pm)


			Lasswade			After school, during lunch breaks, (1pm, 3pm, 4pm, 5pm-8pm)











How would you like to hear about what's going on in your area?


Email or website


Letters or leaflets 


Social media including Facebook, Twitter/X, Instagram, Tiktok, Discord 


Text message


Posters at schools 


Majority have no reason 


Other clubs 


No access to transport 


Time or location of youth work 


Some aren’t aware of clubs being on or don’t know how to access it 


Nothing of interest on 


Not having enough time


Confidence 


Family commitments 





Is there anything stopping you accessing Youth Work ?














Non-formal education and informal learning 
Youth Work takes place across a range of settings; it is a rights-based informal education process which also take an asset-based empowerment approach that values the strengths of young people, as well as addressing the problems they face. 





It enables the acquisition of new skills, creates the spaces and opportunities for young people to develop a broad set of social skills and encourages young people’s autonomous agency and political voice, recognising young people as decision makers and leaders. 





‘of youth work is to….‘Enable young people to develop holistically, working with them to purpose of youth work is to….‘Enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their potential’ – Youth Work National Occupational Standards.  their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their potential’ – Youth Work National Occupational Standards.  











 3.Youth Work recognises the young person and the youth worker as partners in a learning process: The young person is recognised as an active partner who can, and should, have opportunities and resources to shape their lives. The relationship and dialogue between the young person and youth worker is central to the learning process.

Enshrined in the ethos of Curriculum for Excellence (CfE) is the understanding that learning and achievement can take place in a variety of formats and settings; not just schools.
















You have no idea what it means to be able to go to Holyrood Place to collect my Gold Award, I have ASN. My Mum and Dad are so proud of what I have achieved. I loved the Gold Expedition as in previous expeditions I had to have 1-2-1 adult supervision. The Gold award I was able to manage my own medication and behaviour with the help of my group. We all set alarms on our watches for when I needed to take my medication and they watched me take it and then text Paul to tell him It was done. I have now volunteered to help the Newbattle Open Group as an adult helper so I can help people like me. I can’t stop taking about this, the Gold Residential was a buzz as we were doing Environmental work with the local Ranger. Being able to clear and repair paths, wildflower beds, cut down all the looping branches and make wildlife habitats with them and repair local cycle routes to keep cyclist of the busy roads was great fun even with the people from Penicuik who I did not know at the time. This has given me more self-confidence and belief that I can achieve anything.


I have learned so many things from Rookie Lifeguard Club, I’ve rescued my friends , done CPR I can’t til Friday night to get back in the pool.














The Saltire Awards are the Scottish Government's way of celebrating, recognising and rewarding the commitment, contribution and achievements of young volunteers in Scotland, aged between 12 and 25.


Young people gain nationally recognised certificates, signed by Scottish Government Ministers, for the different amounts of volunteering they do.











Sexual Health Services for Young People in Midlothian - Views and Perspective of Stakeholders: A Qualitative Study








“The youth work role is synonymous with the positive impact of the sexual health services for young people in Midlothian”





Youth workers ensure that young people are guided, listened to, and supported with their sexual health care and other health needs. 





The wider literature supports this view of the role of the youth worker as a critical part of the team. As a trusted adult they can help build rapport with young people and deliver holistic sexual health care (Formby & Donovan, 2020; Meltzer, 2018). 














 A master in public health small scale qualitative research study conducted locally in Midlothian May-August 2023. The aim was to look at how young people access sexual health information and sexual health support. 





“It [the youth work role] offers learning and evidence for partner organisations about the importance of this facilitative role.”
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Midlothian Community Planning Working Group 





Meeting: Thursday 23 November 2023 


Location: Teams





Midlothian Population and Household Growth Update Note - prepared by Midlothian Council Planning, Sustainable Growth and Investment Service and presented by Grant Ballantine, Lead Officer Conservation and Environment (Midlothian Council, Planning, Sustainable Growth and Investment Service)





First Results of Scotland’s 2022 Census: 


Midlothian’s population increased by 16.1% between 2011 and 2022 (compared to a corresponding Scotland-wide figure of 2.7%). Midlothian’s population in 2011 was estimated to be 83,400. Midlothian current estimated population is approximately 98,600 people.





Midlothian’s Current Population


Midlothian Council Planning, Sustainable Growth and Investment Service estimate that Midlothian’s population is 98,600 people - as at September 2023 when calculated by Midlothian Council Planning, Sustainable Growth and Investment Service. 





This is based on the last official National Records of Scotland (NRS) population estimate (released 2022, based on mid-2021) of 94,680 then adding the number of homes completed from then until 31/03/2023 (1,726 units) and multiplying those completions by NRS figures for average household occupancy to get the additional number of people added since mid-2021.






Midlothian Population and Household Projections 2023-2036


The date of 2036 is chosen as the Midlothian Local Development Plan no. 2 (MLDP2) will have a 10 year life span covering the period 2026-2036.





Scottish Government’s National Planning Framework no. 4 (NPF4) sets out a MATHLR (Minimum All Tenure Housing Land Requirement) of 8,850 homes for Midlothian. NPF4 places an expectation that MLDP2 will allocate housing land for a minimum of 8,850 new homes in MLDP2 for its 10 year lifespan of 2026-2036. 





The below table sets out population and household growth projections 2023-2036 using NRS based and MATHLR informed data. 





			Data Source


			Date: 2023


			Date: 2036


			Increase Between 2023-2036


			Difference between NRS and MATHLR at 2036





			Population Growth


			





			National Records of Scotland (NRS) projections (released in 2020, 2018-based)


			98,600 people (Sept 2023)


			112,700 people


			14.2 % growth /


14,100 people


			12,600 more Midlothian residents by 2036, using the MATHLR 8,850 home requirement than NRS projections





			NPF4 – Midlothian MATHLR


– using current NRS average household size data


			98,600 people (Sept 2023)


			125,300 people


			27.2 % growth / 


26,700 people





			





			Household Growth (number of households)


			





			National Records of Scotland (NRS) projections (released in 2020, 2018-based)


			43,300 households


			50,000 households


			15.5% growth /


6,700 households


			6,200


more Midlothian households by 2036, using the MATHLR requirement than NRS projections








			NPF4 – Midlothian MATHLR


– using the MATHLR requirement


			43,300 households


			56,200 households


			29.8% growth /


12,900 households





			











Explanatory Text for Above Table





Population Growth


By 2036, National Records of Scotland projections, which were released in 2020 and based on 2018 data, show that the population of Midlothian will grow by a further 14.2%, from 98,600 (Sept 2023) to 112,700.





However, based on Midlothian’s NPF4 housing target of a minimum of 8,850 homes (the MATHLR) for MLDP2 (covering the period 2026 - 2036) the 2023 to 2036 population increase is potentially going to be 27% - from 98,600 to 125,300 people. The difference in the methods of calculation NRS based and MATHLR is 12,600 people. 





As stated above, NRS based population growth projects a Midlothian population of 112,700 by 2036. Using current NRS average household size numbers, development of a minimum of 8,850 homes (MATHLR) through MLDP2 by 2036, could potentially increase the Midlothian population from 98,600 to 125,300 people. MLDP2 will be required to allocate land for a minimum of 8,850 homes. 





This calculation is based on the current Midlothian population of 98,600, then adding the number of expected housing completions to 2036, multiplied by NRS projections of household occupancy. Housing completions assumptions are based on programming figures for 2023/24, 2024/25 and 2025/26 from the 2023 Housing Land Audit for the three years until MLDP2 is adopted in 2026/27 and then, for the 10 year period 2026/27 to 2035/36, they assume a figure of 885 units per year is delivered – that figure being the 8,850 home MATHLR figure divided by 10. 





Household Growth (number of households)


There are currently approximately 43,300 households in Midlothian. This is based on NRS population estimates from mid-2021, plus completions since then, divided by NRS-based average household occupancy.





By 2036 this is projected to increase to between 50,000 (NRS projection released in 2020, which is 2018-based) and 56,200 (NPF4 MATHLR informed projection), an increase of between 15.5% and 29.8%. 





The NPF4 MATHLR based household projection figure is based on adding together the projected housing completions between 2023/2024 to 2025/2026 from the 2023 Housing Land Audit and the 8,850 MATHLR figure. 





The MATHLR in NPF4 is a minimum and the expectation, from Scottish Government, is that the housing land allocations in MLDP2 will exceed that 8,850 homes figure. 











This information was reported in summary to Midlothian Council Planning Committee on 31 October 2023.


Midlothian Council > Meetings (cmis.uk.com)





An update on MLDP2 was also reported to Midlothian Council Planning Committee on 31 October 2023.


Midlothian Council > Meetings (cmis.uk.com)





A further update on MLDP2 engagement and housing matters is being reported to Midlothian Council Planning Committee on 28 November 2023. 


Midlothian Council > Meetings (cmis.uk.com)






Midlothian Community Planning Working Group 


Meeting: Thursday 23 November 2023 


Location: Teams





Update Note: Headline Issues of Public Concern from Midlothian Local Development Plan (MLDP2) 2023 Public Engagement.





Update Note prepared and presented by Grant Ballantine, Lead Officer Conservation and Environment (Midlothian Council, Planning, Sustainable Growth and Investment Service)





Brief Summary of Headline Issues of Public Concern from MLDP2 2023 Public Engagement





			Topic


			Public Engagement Comments





			Natural Environment


			· loss of green spaces, trees and the natural environment 


· loss settlement identity and settlement coalescence





			Infrastructure


			· insufficient education and health care services and capacity not having sufficient capacity to meet needs of existing and new residents moving into new homes


· the need to ensure sufficient infrastructure in general is in place to support population and residential growth in Midlothian


· condition of play park facilities


· lack of facilities for younger people





			Housing


			· very strong concern and objection to the scale of new housing development


· concern at affordability of housing and the high prices of new homes being built


· concern at predominance of larger low density detached/semi-detached family housing being built, rather than a variety of homes and smaller homes (in terms of numbers of bedrooms) being built for people of lower incomes to get on the housing ladder





			Transport


			· public transport service (including frequency) and availability of routes to connect different parts of Midlothian, and the directness of some routes into Edinburgh


· poor condition of roads and impact of new housing


· shortage of safe active travel routes for cycling





			Town Centres/Retail


			· poor condition of town centres


· people not using local and town centres


· poor car parking provision in town centres


· areas of anti-social behaviour (not limited to local/town centres)
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Midlothian Ukraine Project Update 24 Nov 20203    


Data Update Summary 


			Hosting


			People


			Adults


			Children


			Families with children


			Left Midlothian





			Scottish Super Sponsorship


			57


			34


			23


			8


			14





			Local matching


			38


			30


			8


			6


			6





			Private Matching HfU 


			80


			58


			22


			19


			24  





			Totals 


			175


			122


			53


			33


			44











Although no home / PVG vetting or support is required and no tariff is claimable, we have additional guest in Midlothian from Family Visa Route and into Dalkeith Aparthotel (managed by Edinburgh Council):  


			


			People


			Adults


			Children


			Families with children


			Left Midlothian





			Family Visa Route


			8


			4


			4


			4


			N/a 














			


			People


			Adults


			Children


			Families with children


			Left Midlothian





			Dalkeith Hotel 


			44


			39


			6


			5


			N/A 











Total of Ukraine Displaced People in Midlothian


			


			People


			Adults


			Children


			Families with children


			Left Midlothian





			Total 


			223


			161


			62


			41


			39 














Update on Project 


1. Aparthotel Accommodation Dalkeith: Contingency Hotel


Data is inconsistent however most people in the hotel are wating on void rental coming online in Edinburgh.  As this is a contingency hotel no tariff fee will be paid to Midlothian for the arrival of those guests however there are still implications on Midlothian resources in terms of accessing Education for Children, DWP, GP, Dentistry, ESOL etc.  We are currently circulating information on services available in Midlothian through the allocated Edinburgh Staff who visit weekly.





2. Other Current Pressures:


a. Reducing Reliance on Welcome Accommodation:  (Move on / Return Policy) Welcome Hotel accommodation will be reduced, and a new policy will launched in the coming weeks to verify who will be entitled / not entitled to Welcome Accommodation (this is Welcome Hotels or alternative welcome accommodation). 


This may have an impact on Homelessness prestation’s in terms of:


· Those who have come through welcome accommodation previously and have left UK and are now returning to Scotland will not now be accepted into Welcome Accommodation – only first-time arrivals under Scottish Super Sponsorship will be granted access. They will be referred back to their LA. 


· Those leaving the Welcome hotel rooms for any reason have a 5 day limit and thereafter their rooms will be vacated of personal items and room reallocated. There is some discretion for LA’s for this time period which may include leaving for Medical Treatment / Family issues etc. (at LA’s discretion) 


· Those currently in Welcome Accommodation will receive two reasonable offers for alternative accommodation e.g. Social housing or hosting and if these are refused then 60 days notice is given to quit Welcome Accommodation and referred to their LA Homeless Teams.  


· Those guests in host accommodation under Home for Ukraine which is coming to an end & who have not been able to secure Social Housing / PRT, will not be accepted into Welcome Accommodation unless there are specific safeguarding issues. Again, they will be referred to the LA’s for Homeless Presentation. 


This could have significant implications for Midlothian Homeless presentations. 





b. Chain Sponsorship –where we have seen an increase in Chain Sponsorship due to the possibility of a severe winter in Ukraine – this is mainly request for family members including the elderly. Ukrainians, after securing their own accommodation, are sponsoring family members. This involves all the visit & vetting that would be undertaken for any hosting. It has also been agreed that those Ukrainian host, even when sponsoring their spouse/partner/family member will need PVG’s done and can claim the Host Thank you payment monthly.  A further level of security has been introduced whereby LA’s as part of their vetting will have to apply for an international ‘Certificate of Conviction or No Conviction’ via Ukraine Consulate. Guidance reports that we need to have Power of Attorney to ask for this and so are wating on further instructions before writing to consulates for individual vetting of guests as we envisage that visa will be approved before this vetting can take place. 


Concerns have also been raised about Chain sponsors claiming homelessness after their arrival to family members homes. 


c. End of MOD leases for 3 Afghan families of (7 adults and 15 children) good news where after much negotiation and reiterating the position of Midlothian Housing we were granted an addition 3 years leases for those MOD properties. We are still looking for larger homes to re-locate these families in Midlothian. 


d. Private Matches: number still increasing for those Ukrainians arriving to hosts in Midlothian through Homes for Ukraine visa applications. 


e. Scottish Super Sponsorship – many thousands still waiting in hotels for accommodation with hosts/ social housing or Private rental accommodation. (see a. Reducing Reliance on Welcome Accommodation) 


f. ACRS 3 – (those who work with UK / US Government in Afghanistan) those Afghans with approved Visa’s wating in Pakistan have been given 30 days to leave the country.  They have become the priority for resettlement due to this crisis.  Expecting two flights in coming weeks with up to 2800 arrivals before Christmas. 


g. ACRS2 – will follow as above but prioritising those deemed ACRS 3 currently. 


h. ARAP 1 (Afghan): still to complete our pledge of 5 homes for ARAP (have 4 families currently). Approx. 5000 people still being held in hotels across UK looking for their own accommodation. 


i. UKRS (UK Resettlement Scheme)  – all other nationalities including Syrian people in hotels or waiting in 3rd countries to come to settle in UK. Added pressure of those in border settlement who have been impacted by Turkish and Syrian Earthquake. 


j. Full dispersal – (Small Boats people) Mears (property management company employed by Home Office) will be procuring properties in every LA in Scotland and can purchase or procure properties for use for full dispersal.  Midlothian has to provide 40 beds in 2024 – this will be mandatory, but we are working withing an East Central Scotland partnership to jointly look at availability of properties.   


k. Unaccompanied Minors from Ukraine – none to date and we will have advanced notice.


l. Unaccompanied Minors from all other routes including small boats – Midlothian have already accepted children into our care. 


Background 


We continue with 


· Vetting of all homes undertaken by our Environmental Health colleagues.


· SW report and PVG for all hosts & their families. PVG for all those over 16 in the home. 


· Guest emergency payments for Ukrainians arriving on Super Sponsorship or Homes for Ukraine routes. 


· Host emergency payments: 


· £350 per month paid to host for first 12 months of hosting


· Increasing payments for host now receiving £500 when the guest have been in UK for 12 months. 


· Host thank you payments have been extended to cover a three year period from the date the guest arrives in the UK. 


Welfare Visits: we are offering a welfare visit to every host home in Midlothian once guest have arrived to offer support to both hosts and guests. Some cases this work is ongoing with 2x weekly visits if there are issues arising. 


Moving Forward: various supports in place around Social Housing / Private Rental accommodation and involving the support of our Homeless Officers for Housing Options Appointments.     





Ukraine Social Housing: 


In addition to the hosting in Midlothian: 


· 2  x Converted HMO’s : We have two homes in Dalkeith which were HMO’s and are now occupied with large Ukrainian Families with children (4 adults & 12 children) 


· 1 x 3 bed flat in Mayfield:  designated for emergency Ukrainian families (Melville Property) now has its second family arrive (2 adults / 2 children) after the first family found alternative accommodation. The second family was granted this property due to health reasons. 





We also ensure that all Ukrainian arrivals are supported with:


· Benefit applications


· Bank accounts 


· ESOL support - lessons 1:1, online or group work. 


· Registration with GP / Dentist / Optician / Health Screening and Vaccinations. 


· Registration with school provision


· Any other supports/ social activities.


· Support to find employment / translate qualifications / source training & development. 





Other Supports


· Midlothian Ukraine Directory - has been completed. 


· Monthly Host meeting is being held via MVA around 12 hosts each meeting. 


· Conversation Café – initiated by MVA to support more isolated Ukrainian people – open to all nationalities of people whose first language is not English. 


· 3rd Sector supports Links with many– including churches / cooking and other groups. 


· Midlothian Newsletters are going out to both hosts and guests intimating the activities, services and support on offer. 


· Leisure Services: Ukrainian people have received Concessionary Passes for Midlothian Leisure facilities. 


· National Newsletter - Scottish government expressed an interest and received copies of our Newsletters – they have decided to create a SG / Ukraine Newsletter – which will be much more national / generic information – link below to register. 


https://scot.us20.list-manage.com/subscribe?u=feffb8d81365d935d19ae1c3d&id=fa845163cc 





Home Office Data –  21 November 2023 


Total Ukraine Scheme visa applications received: 323,000


· Ukraine Family Scheme: 106,000


· Ukraine Sponsorship Scheme: 217,000





Total Ukraine Scheme visas issued to people: 247,000


· Ukraine Family Scheme visas: 71,000


· Ukraine Sponsorship Scheme visas: 176,000








			Scheme  


			Visas issued


			Applications withdrawn


			Applications refused


			Applications awaiting conclusion





			UKR Family Scheme


			71,000   


			12,400


			22,000


			700





			UKR Sponsorship Scheme


			176,000 


			26,300


			10,600


			4,100





			Totals


			247,000  


			38,700


			32,600


			4,800














Total Ukraine Scheme visas issued to people: 247,000


Data is as of 21 November 2023 and comprised of:


· Ukraine Family Scheme visas: 71,000


· Ukraine Sponsorship Scheme visas: 176,000





Summary table: data as received from the Home Office as at 21 November 2023


			Location


			Sponsor


			Number of visa applications


			Number of visas issued


			Number of arrivals in the UK by sponsor location





			England


			Sponsored by individuals


			152,120


			123,466


			102,945





			Northern Ireland


			Sponsored by individuals


			3,303


			2,598


			1,391





			Scotland


			Sponsored by individuals


			8,539


			6,782


			5,488





			 


			Sponsored by the Scottish Government


			38,304


			32,613


			20,628





			 


			Total


			46,843


			39,395


			26,116














Midlothian Home Office data      


Comparison with East Lothian and East Dumbarton  -  21 November 2023   					


			Midlothian 


			East Lothian 


			East Dumbarton 





			Visa application 120


			Visa application	151


			Visa Applications 124





			Visas issued 109


			Visas Issued 133


			Visa issued 107





			Number of arrivals 88


			Number of Arrivals 106


			Number of Arrivals 88











Lorraine.chapman2@midlothian.gov.uk                                               Ukrainesupprt@midlothian.gov.uk  





