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Description automatically generated]Community Planning Partnership Board Meeting
5th June 2025 at 10.00am via Microsoft Teams

Present – Cllr Kelly Parry, Grace Vickers, Elliot Whitsonn, Fiona Robertson, Kevin Anderson, Lesley Kelly, Nick Clater, Rebecca Hilton, Rebecca Hooton, Rebekah Sullivan, Steve Oliver, Cllr Willie McEwan, Michelle Strong, Cllr Peter Smaill, George Archibald, Ann Stewart -Kmicha, Julie Jessup, Nora Ferda-McKay, Jamie Bell, Fiona Wright, Claire Ross, Patricia Robertson, Dee Kieran, Annie Watt, Karen McGowan, Wendy Campbell, Chris Miller, Annette Lang.

Apologies – Kirsty McArthur-Kerr, Andrea McCann, Audrey Cumberford, Fiona Kennedy, Jim Sherval, Joan Muir, Keith Fisken, Lynsey Davidson, Morag Barrow, Murray McEwan, Pauline Winchester, Roddy Henry, Steven Young


	Agenda Item
	Minutes
	Action

	Approval of minutes 

	The board approved previous meeting minutes 

Matters Arising 

Improvement Action Plan: 

	

	Action Log 
	Annette Lang (AL) provided a review of action log and updates; this will be attached with the minutes.
	
AL


	CPWG update 
	Lesley Kelly presented the discussion from the CPWG highlighting the complexities on reporting on a four-year plan. Areas for consideration included long-term planning, changes, and emerging challenges. They considered whether targets should remain fixed, be adjusted periodically, or replaced with a different approach, and agreed to revisit the issue over time.
	

	H2 Reporting 
	Thematic leads presented their H2 action updates, highlighting challenges and successes. Potential challenge questions were posed to the Board to help with challenge and scrutiny. 


	

	H2 Reporting Q&A 
	Lesley to ensure a tracker note on external funding is included at each subgroup meeting due to ongoing changes.
Q: A question was asked to Claire on the annual report and the 'Healthier' theme?
A: She noted it relates to the current discussion and raised concerns about clarity. Claire was requested to give more information on community appointment days.
Q: Dee was asked why only 3 out of the 4 subgroups mentioned in the GIRFEC update.
A: Dee noted the 4th group was paused in Autumn 2024 due to the MLC Transformation Programme. Joint commissioning and info sharing are being reviewed to avoid overlap. A pan-Lothian info-sharing protocol is now in place.
Q: Wendy was asked to expand on the information about transport?
A: She referenced Action 8.2, noting work in Loanhead and Dalkeith (St. Andrews Street).
Q: Lesley Kelly asked what was being done on the rising private rents?
A: Kevin responded that the LIFT scheme is still active, rent control is part of the housing bill with 6,300 amendments, and tenancy grants are available. Lesley suggested promoting the LIFT scheme.
Q: Rebecca Hilton asked for an update on the Stage 2 Housing Bill?
A: Kevin confirmed it will go to council in October and be part of the 2031 Local Housing Strategy. A review of the allocation policy is unlikely soon and will be added to the action log.
Cllr Smaill highlighted the impact of the two-child cap, noting only 14% of families have three children, but those affected face significant stress. 
	LK

	Draft Annual Report Presentation 
	A copy of the annual report will be presented to the June council meeting, with circulation to follow and any urgent changes incorporated afterward. The report uses the same format as last year, and the executive summary will be adapted into an easy-read version for the public.
Annette expressed appreciation to partners and volunteers for their contributions.

	


	
	AOB 
	The Improvement Service are conducting and evaluation. The link has been shared with partners. 
Volunteering - A survey was distributed to MLC volunteers and third sector partners, receiving 66 responses. The feedback highlighted the value of their experiences, and it is intended to reflect this back to volunteers. A report summarising the findings will be circulated by Lesley.
Sheriff Hall Roundabout - Ann Stewart-Kmicha noted that a question regarding the Sheriff Hall Roundabout was scheduled in Parliament that afternoon. Kevin is monitoring the Scottish Government’s responses. Grace referenced the Joint Committee and a report from Transport Scotland, which was being debated and broadcast on Parliament TV.

	

	Date of next meeting
	11th September 2025 
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H2 Reporting – Oct 24 till end March 25









Scrutiny, Support and Challenge Role Community Planning Board



Some Challenge Questions for Consideration







Why has that aspect worked so well?





What learning can we apply across the partnership from that experience?





How will you get x back on track?





We note that the data is telling us x?  What can we do together about this?





Midlothian will be Healthier









Main Successes

System-wide focus on Frailty

Augmented falls prevention programme

Falls self management webpages

Lothian Falls Prevention and Management Framework

AHP Career Fellowship Project on falls and bone health 

Learning from Be Healthier scoping across Scotland

Alignment to Directions



Challenges/Difficulties

Health orientated actions and outcomes versus to whole system approach to be healthier

Prevention

Supported self management





















What we achieved: 

Frailty is Everyone’s Business





How well did we do it:

Using quality planning methodology, we have engaged system wide and enabled  change





Impact made:

Co-created Frailty Scale, every intervention includes use of the frailty scale, early directory of services mapped to the frailty scale, community engagement, collaboration with UoE, facilitated learning sessions to support Future Care Planning, Power of Attorney and Frailty Scale





MHSCP Strategic Plan and Directions







Review and update public information





Service user feedback





Self-management framework





Data management





Carers Strategy





Supporting Communities





GIRFEC 









Main Successes

Partnership working

125 partners are involved in the work of this GIRFEC Partnership Board, representing 58 services and organisations.



Trauma-informed Midlothian

The universal training offer for trauma-informed practice is now well established in Midlothian. Over 1400 people have undertaken trauma training (over a quarter of the workforce across Midlothian Council and Third Sector). 

Bespoke training has also been offered to specific teams, such as CLLE, Early Years, Education support staff and Third Sector organisations. 



Improving our data-set

This year, 3,737 young people across 6 high schools took part in the SHINE  (Schools Health and Wellbeing Improvement Research Network) online pupil mental health survey. 

Understanding survey results at a local-authority and individual school level will provide CPP Partners, the Council and teachers with a subjective-information baseline from which to build and improve.







Challenges/Difficulties

Improving our data-set

We have been working to improve our data-set around Midlothian children and young people. This year, the GIRFEC Partnership are undertaking a Joint Strategic Needs Assessment, which will help us to better understand current and future needs and develop our future strategy.



Funding and resources

Funding and resource limitations temper our aspirations for transformational change in relation to children and young people’s mental health and wellbeing support system. Partners have revised the scope and we will be undertaking a pilot in one Schools Group area in Autumn 2025.

Whole Family Wellbeing Partners continue to experience challenges with short-lived funding. 

 

Linking local actions with regional and national programmes

This can slow progress in the short term, with a more effective system and improved outcomes in the longer term. An example of this is the local actions for implementing a neurodevelopmental pathway which have been aligned with the pan-Lothian transformation programme. This means actions and timescales have been updated accordingly, and local working group members are contributing to the pan-Lothian programme.





Midlothian will have a wellbeing economy and be better connected 









Actions per year

year 2023/24: 7 ; 2024/25: 9 ; 2025/26: 7; 2026/27: 7

Summary – 5 Actions On Target / 4 Actions Off Target

Main successes:

Social Enterprise webpage on Locate in Midlothian completed. 

Community Wealth Building Action Plan completed.

Increased uptake in Social Enterprise/Self Employment Sessions with CLLE & Edinburgh College.

Enterprise sessions delivered in 2 priority SIMD areas (Gorebridge & Woodburn).

1 Enterprise support session delivered in Newbattle High School to a group of young people in their nurture base. 

Challenges/Difficulties:

Low volume of referrals for the Social Enterprise/Self Employment sessions.

There have been no referrals following the Social Enterprise/Self Employment Sessions, Advisers are clearly sign-posting the service and the support available. 

School delivery challenge due to school holidays and timetabling, informal route to support.

Lack of attendees at the SIMD Sessions and forthcoming resource challenge.





















What we achieved:  CWB Delivery Plan with progress updates and foundation for the CWB Progress Report & Action Plan for publishing in Q1 25/26





How well did we do it: Partnership approach to existing action developments and identification of new ones for 2025-2027.





Impact made: Increased understanding and partnership working with Council Services and Partners on embedding CWB into service delivery for stronger outcomes.





Midlothian will be Greener 







Actions per year  - Complete:12 ; ongoing over 4 yrs: 5. Actions with specific deadlines - 2023/24: 3; 2024/25: 11; 2025/26: 1 2026/27: 1.  

In Summary – 17 Actions On Target, 12 Now Complete / 6 PIs Off Target .



Off target actions on account of current resourcing levels

Schools adoption of freshwater sites

Website for Community Scale Climate Events 

Materials promoting biodiversity in small spaces

Mapping of Midlothian Food Growing Network 

Mapping of existing wildflower and meadow 

Natural Capital Audit 



*Education delivery packages - amber















Main Successes : - 



Valuable Oct 24 in person workshopping – consolidating our understanding of the changing backdrops and priorities we each  have in play.  Scottish Government invited and attended, supporting valuable two-way discussion on national framing of our work. Refreshed focus on how we can ‘add value to each others day jobs’.  In support of this presentations are being given each meeting by members explaining their individual roles.

Midlothian Climate Action Hub funded for 2024/25, new manager, refresh of priorities underway.  Community based ‘hub’ for interaction  in respect of ‘on the ground change’ very much welcomed by members.  

Nov 24 – Midlothian Council agreement that Climate Strategy refresh can be undertaken over 2025 .  This will have action programming embedded and take account of coverage of Scottish Government direction in 267 page comprehensive Feb 25 statutory guidance on public bodies climate change duties (currently in draft).  The work is being undertaken by Midlothian Climate Change lead with cross organisational, cross partner discussions.  This is huge task.  Implementation  bringing with it clear Sco Gov expectation of cross organisational change, need for strong co-creation and collaboration facilitated by significant private-public funding and regional project pipelining.  CEG members will continue to play a key role as an expert sounding board as the Strategy progresses through 2025.



Challenges/Difficulties

Discrete ‘group initiated task’ are not at possible with the resourcing levels and priorities set in individual roles.  For now the group focus on ‘adding value to each other’s day job’ whilst collectively and individually raising awareness and understanding of what can be done as points of support within our individual organisations and communities.  

Priorities set for the Climate Change Lead Officer post are very strategic relating to systems level reset cross organisation and appropriate interplay both cross-sector and regionally.  Whilst critical this means, MLC to not currently have resource allocated to enable project/programme level interaction.  This continues to result in hard decisions significant lost opportunity. 

There is considerable flux in priorities being placed on individual members within their own organisations in response to Scotland’s current economic and political backdrop.  This is exacerbated by pausing of pubic sector funding streams and short termism in the scoping of funds that are available.  A challenging working context for all as we look to ensure our action are aligned with impactful medium and long term local, regional and national objectives that deliver effectively across climate , social, economic and biodiversity crises.
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Main Successes : - 



Valuable Oct 24 in person Community Planning  Climate Emergency Group workshopping – consolidating our understanding of the changing backdrops and priorities we each  have in play.  



Scottish Government invited and attended, supporting valuable two-way discussion on national framing of our work. 

Refreshed focus on how we can ‘add value to each others day jobs’.  In support of this presentations are being given each meeting by members explaining their individual roles.



Midlothian Climate Action Hub funded for 2024/25, new manager, refresh of priorities underway.  Community based ‘hub’ for interaction  in respect of ‘on the ground change’ very much welcomed by members.  



Nov 24 – Midlothian Council agreement that a Climate Strategy refresh can be undertaken over 2025 .  This will have action programming embedded and take account of coverage of Scottish Government direction in 267 page comprehensive Feb 25 statutory guidance on public bodies climate change duties (currently in draft).  



The work is being undertaken by Midlothian Climate Change lead officer with cross organisational, cross partner discussions.  

This is huge task.  Implementation  bringing with it clear Scot Gov expectation of cross organisational change, need for strong co-creation and collaboration facilitated by significant private-public funding and regional project pipelining.  



CEG members will continue to play a key role as an expert sounding board as the Strategy progresses through 2025.
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Challenges/Difficulties



Discrete ‘group initiated task’ are not at possible with the resourcing levels and priorities set in individual roles.  For now the group focus on ‘adding value to each other’s day job’ whilst collectively and individually raising awareness and understanding of what can be done as points of support within our individual organisations and communities.  



Priorities set for the Climate Change Lead Officer post are very strategic relating to systems level reset cross organisation and appropriate interplay both cross-sector and regionally.  

Whilst critical this means, MLC to not currently have resource allocated to enable project/programme level interaction.  This continues to result in hard decisions & significant lost opportunity.

 

There is considerable flux in priorities being placed on individual members within their own organisations in response to Scotland’s current economic and political backdrop.  



This is exacerbated by pausing of public sector funding streams and short termism in the scoping of funds that are available.  



A challenging working context for all as we look to ensure our action are aligned with impactful medium and long term local, regional and national objectives that deliver effectively across climate , social, economic and biodiversity crises.
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MLC’s  refreshed Climate Strategy will put in a place a  holistic cross service, cross-sector work programme in the form of an embedded action programme reflecting much collaborative action.



As such, the Climate Strategy will provide an addendum to the Single Midlothian Plan in support of the ‘Midlothian will be greener’ theme.  



Community Planning Climate Emergency Group members will be an expert sound board supporting discussions on the Climate Strategy during its preparation in 2025.   



There will be an opportunity for the next Single Midlothian Plan to reflect valuable cross-connections between the updated Climate Strategy action programme and work programmes being taken forward by wider CEG members. 











Moving forward





Main Successes : - 



Valuable Oct 24 in person workshopping – consolidating our understanding of the changing backdrops and priorities we each  have in play.  Scottish Government invited and attended, supporting valuable two-way discussion on national framing of our work. Refreshed focus on how we can ‘add value to each others day jobs’.  In support of this presentations are being given each meeting by members explaining their individual roles.

Midlothian Climate Action Hub funded for 2024/25, new manager, refresh of priorities underway.  Community based ‘hub’ for interaction  in respect of ‘on the ground change’ very much welcomed by members.  

Nov 24 – Midlothian Council agreement that Climate Strategy refresh can be undertaken over 2025 .  This will have action programming embedded and take account of coverage of Scottish Government direction in 267 page comprehensive Feb 25 statutory guidance on public bodies climate change duties (currently in draft).  The work is being undertaken by Midlothian Climate Change lead with cross organisational, cross partner discussions.  This is huge task.  Implementation  bringing with it clear Sco Gov expectation of cross organisational change, need for strong co-creation and collaboration facilitated by significant private-public funding and regional project pipelining.  CEG members will continue to play a key role as an expert sounding board as the Strategy progresses through 2025.



Challenges/Difficulties

Discrete ‘group initiated task’ are not at possible with the resourcing levels and priorities set in individual roles.  For now the group focus on ‘adding value to each other’s day job’ whilst collectively and individually raising awareness and understanding of what can be done as points of support within our individual organisations and communities.  

Priorities set for the Climate Change Lead Officer post are very strategic relating to systems level reset cross organisation and appropriate interplay both cross-sector and regionally.  Whilst critical this means, MLC to not currently have resource allocated to enable project/programme level interaction.  This continues to result in hard decisions significant lost opportunity. 

There is considerable flux in priorities being placed on individual members within their own organisations in response to Scotland’s current economic and political backdrop.  This is exacerbated by pausing of pubic sector funding streams and short termism in the scoping of funds that are available.  A challenging working context for all as we look to ensure our action are aligned with impactful medium and long term local, regional and national objectives that deliver effectively across climate , social, economic and biodiversity crises.
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Better understanding of our core jobs.

Enhanced clarity on how we best spend our meeting time.





Group provides a valuable sound board and awareness raising platform





Impactful ‘joining of dots’

Relay of lessons learnt and ongoing opportunities 

Valuable support network – particularly important in a transformational workspace.





Midlothian will be Safer







Midlothian will be Safer

Actions per year

2023/24: 2 ; 2024/25: 3 ; 2026/27: 5

Summary – 9 Actions On Target / 1 Action Off Target

Main Successes:

Community Justice Coordinator and Reducing Reoffending Partnership Analyst now in post. 

Women's Justice Network – Prevention agenda and implementation of Equally Safe policy

Development of No11 Allocations Service and management of Early Releases / Review of No11 trauma informed spaces

Community Advisors (or Bound) were involved in the development of updated Justice communication and leaflets which were rolled out in January 2025. Revised templates are now being used in other Justice areas.

Collaboration with Edinburgh College to produce film highlighting impacts of families of those imprisoned. 

Midlothian Community Action and Access to Industry collaboration to address benefits/ barriers to volunteering for those on or completing CPO’s (Employability action)















Challenges/Difficulties:​





Maintaining an effective partnership following changes of key personnel across agencies, including two Coordinators during 24/25. ​





Request to the Board – Community Safety request an opportunity to review and amend actions 5 and 8  of  'Midlothian will be Safer' plan.





Both actions are felt to be overly prescriptive and reliant on a specific skills set of previous personnel. 



It is also agreed that these action do not reach full breadth of target audience, particularly action 8. 













What we achieved:

Successful execution of pre release planning and voluntary throughcare provision for those eligible for Emergency Release and STP40 through established processes 





How well did we do it: 

Attendance to pre release planning meetings facilitated by relevant prison estates helped promote collaborative partnership working and information sharing which allowed the service to responded to last minute amendments of SPS Early Release lists, and provided a robust and joint approach to voluntary throughcare provision. The service was able to foresee needs of individuals prior to each tranche release  allowing proactive approaches to planning. Feedback was provided regarding effectiveness of early release protocol to support learning both locally and nationally.





Impact made:

Every individual included in the emergency and early release tranches, who were due to be liberated to Midlothian, were discussed in No11 Allocations Meeting and were offered person- centred voluntary throughcare supports in relation to housing, substance use, mental health, benefit maximisation and employability/training. Partnership working was strengthened and learning has informed service improvements going forward. 







Midlothian Will Work Towards Reducing Poverty 







Midlothian Will Work Towards Reducing Poverty 







Main Successes

Cost of Living Ethnographic Research Report has been launched alongside an Interactive display report

Number of new schools piloting cash first in areas where there are not any or few other cash first trusted partners including Saltersgate School.

£4,366,262.00 CABx 6-month financial gain for clients (12 months - £7,584,548.91)

CABx Older People’s Outreach St John’s Church, Client Financial Gain: £370,474.81

     232 clients in total seen, 49% benefits, 15% Energy issues and 8% Housing 

Community Benefits - Destination Hillend - Change Works and SGN £22,000

Midlothian Pantry Network, funded by Cost of Living Task Force, 2,202.4 kg of additional food waste circulated to Midlothian Network Pantries.  £2,400 of additional food also secured by the Network Food Drive.

Capital Credit Union 73 new members from Midlothian (in last 6 months). 

Reviewing where we are and next steps SPIRU Glasgow Caledonia University

Challenges/Areas for Further Exploration

Aspects of Social Security Scotland Take Up Rates

Sustaining initiatives/Consideration of mainstream but challenging financial circumstances

Dundee Fighting for Fairness

While there was an overall reduction in the number of new homeless presentations received during 2024/25, there was an increase in presentations due to rent arrears/Mortgage default to 36 (18 the previous year) the majority of which were from the private rented sector.









						  H2

		Number of clients				3524

		Number of advice sessions				9309

		Client financial gain				£4,366,262.00



		Age range				

		prefer not to answer				282

		15 and under				6

		16-17				14

		18-24				152

		25-34				413

		35-44				535

		45-59				703

		60-64				263

		65-79				482

		80+				130











Profile of clients (not all clients consent to profile information being recorded)





Client's by Ward           





Bonnyrigg                469





Dalkeith                     538





Midlothian East         443





Midlothian South        467





Midlothian West        497





Penicuik                    536





35 clients -Family with a mother 24 years and under





69 clients -Family with a child under one year old





55 clients had 3 or more children





371 -single parent families





447 households assisted had at least one pensioner or consisted of a single pensioner





68% of clients stated they had a disability





Social Security Scotland

Winter Heating Payment 24/25 (7,160, increased a little year on year)

Child Winter Payment 24/25 (965 nearly doubled since 20/21)

Best Start including food 24 (9940 apps, 9885 processed, 6630 authorised, 67% approved similar to other LAs)

Job Starts 24 (170 apps, 55 authorised, 33% approved below average against other LAs)

Carer Benefits 24 (75 apps, 30 processed, 20 approved, 87% approval rate Midlothian is the highest LA)

Funeral Payments 24 (525 apps, 515 processed, 345 offered, 67% approved second lowest rate against other LAs)

Scottish Child Payment 24 (7145 app, 7090 processed, 5790 offered, 82% approval rate Midlothian (average)

Adult Disability Payment 25 (5375, 4855 processed, 2260 offered, 47% approval rate Midlothian (similar).















What we achieved: Midlothian Council's Cost of living task force invested £462,500 to support those most affected.  12 financial support leaflets created and promoted by MFIN.  2,202.4 kg of additional food waste circulated to Midlothian Network Pantries#.  £2,400 of additional food also secured by the Network Food Drive.  Trusted Partners in the last 6 months have made 728 payments totalling £95496. CABx have secured £4,366,262 in financial gain.  84% of secondary school pupils have a bus pass.  675 Best Start Grants made.





How well did we do it: Local People tell us that Cash First Trusted Partners support is valued and effective.  Sign posting information has improved resulting in an overall increase in referrals.  An increased number of parents through school know how to access financial support and advice.  Community researchers have gained new knowledge, qualifications and positive destinations through taking part as well as influencing change.





Impact Made:  Decision Makers have an increased awareness of the impact of the cost-of-living crisis in Midlothian. There is also an increased access to pantry food across Midlothian through the new Pantry Network especially frozen goods. The capacity of local people has increased to influence change at a local and national level. Trusted Partners cash first has supported local people with direct practical supports as well as reducing stress and worry.





Midlothian CLD Partnership Plus









Actions per year

2024/25: 4 ; 2025/26: 2 ; 2026/27: 18

Main successes:

Continuing to maintain SLDR and APM figures – starting deep dive into why young people in Midlothian go into employment rather than FE/HE

Early stages of new CLD Partnership Plus format but positive signs this is improving and widening partnership working and engagement.  This will lead to better joint planning, evaluation and outcomes for participants e.g. NAC/Y2K joint programmes

UKSP projects exceeding targets set, currently in transition year

NOLB programmes – reaching and exceeding targets set with significant increase from minority ethnic communities.  LEP working effectively with wide representation.  Increased involvement from those with lived experience on scoring panels.

Successful paid work placements with NHS Lothian and Midlothian Council with 75% securing jobs within NHS, to be continued next year.  New test of change underway with Community Justice and H&SCP 

Re-engagement with Chamber of Commerce to widen reach and engagement with employers

Increase in Foundation Apprenticeships offered, joint work with H&SCP to ensure right young people are targeted to work in sector.

























Actions per year

2024/25: 4 ; 2025/26: 2 ; 2026/27: 18

Challenges/Difficulties:

Increase in employer NI contributions impacting organisations, particularly third sector, and a lack of funding to ensure that Fair Work practices are implemented. Raised at national level through SLAED and with SG

Ensuring all organisations understand changes to PVG requirements and definition of regulated and unregulated roles. MCA delivering session in May to clarify this

Lack of clarity for UKSP and NOLB funding and criteria from 2026 onwards and difficulties of one year funding remain a challenge to effective planning, retaining qualified and experienced staff and continuity of provision

Funding for FA/MA's moving from SDS to Scottish Funding Council – no clarity on how this will operate or amount of funding available
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CPP Midlothian will be Greener - Actions Off Target

Code &Title Progress Status Due Date Type
© @ SMP.23/27.GREEN.01.02 Engage with Midiothian Council education service and enc... ([l 50% Overdue 31 Mar 2025 & Action
@ @ SMP.23127.GREEN.04.01 Map areas of existing wildfiower and meadow in Midiothia. 0% Overdue 31 Mar 2024 @ Action

© @ SMP.23/27.GREEN.04.04 Investigate undertaking a natural capital audit of Midiothia... (ff 10% Overdue 31 Mar 2025 & Action
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Midlothian will be safer - Actions Off Target

Code & Tite Progress Due Date
D @ SMP23/27.SAFER.08 Engage with further and higher education establishments on ... (N 31Aug 2024
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Midlothian will reduce Poverty Performance Indicators - Off Target

Code &Title Value Target

© @ SMP23/27POV01.2a Number of residents on the Panel 3 5

@ @ SMP23/27POV01.2b Number of residents trained as citizen assessors 0 5

© @ sMP23/27POV01.2¢ Number of processes reviewed over the 4 years 0 1

@ @ sMP23/27POV01.52 Number of households with children in temporary accommodati 161 150
- 101

Midlothian will reduce Poverty Actions - Off Target
The Query did not retur any results.
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23/27 CPP Employability-

18 5 9 3

PIs On Target PIs Off Target PIs No Data yet Data Only
Aulgon1Talgel Acl\cngﬁlget

Code &Title Gauge Value Target Next Update Due  Last Update History
@D @ SMP.2327.LEP1.1d Number of economically inactive people engaging with keywork . | D 103 121 01Jul2023 H2 2024125 ——
D @ SMP2327.LEP1.2a 2 tests of change are completed and impact evaluated — years 1.. 1 2 01Jul2023 H12024125 Pl
@ @ sMP.2327.LEP1.3a 1 opportunity identified years 2-4 [ ] 2 3 01Jul2023 H2 2024125 A4
@ @ SMP.2327.LEP3.1a Number of people participating in CLLE aduit and famiy leaming... - | I l I 1,525 1,600 01Jul 2023 H2 2023124 il
D @ sMP.2327.LEP3.2a Review completed and priorities and actions identified by 2024 | D 2 3 01Ju2023 H12024/25 |

1of1

Code &Title Progress Status Due Date Type
D @ SMP.23/27.LEP.01.01 Target employability support to those in the following groups: ... ([l [/ | 85% Overdue 31 Mar 2025 & Action
© @ SMP.23127.LEP.01.02 Anchor organisations create pathways into better paid, secure ... ([N 70% Overdue 31 Mar 2025 & Action
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